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SINCLAIR'S CORNER 


Hard times continue 


by John Sinclair 
President 


couldn't it be nice if I could start 
by saying everything is going 
to change and we are going to 


be looking at nothing but good times 
ahead? But that, I think, would be a false 
statement, or misleading, even though 


General Motors has finally come out and 
said Plant #1 and Plant #2 are going to be 
all right until the 1995 model year. 
Personally I don't know why they play 
these silly games with people because it 
has an awful impact for not only our mem- 
bers and families in General Motors, but 
also all our feeder plants that supply 
General Motors with parts. The whole 


Alliance Adjustment 
Committee 


Office Hours 
8:00 a.m. to 3:00 p.m. 


Monday to Friday 


Location: Front Door of Alliance Ballast 
Phone Number: 372-4351 


Local 222 Hall: 1-800-465-5458 


. 


community has had a real down feeling for 
everyone and their families since 
December 1991. 

I would like to be able to say that 
things are going to change and everything 
is going to be okay but with Mulroney and 
Wilson saying how good the agreement is 
that was worked out between Canada, the 
United States and Mexico, I wonder why 
they won't show anyone the full context of 
the agreement they agreed to? 

They are only talking about the 37- 
page document they handed out. The full 
negotiated agreement will not be out until 
some time near the end of September. 
What is Mulroney and Wilson hiding? 
Are they afraid to tell everyone that the 
highest paid worker in Mexico might make 
$10.00 a day and they got the best of the 
deal? Or the United States did and we, in 
Canada, are still going to lose more jobs 
like one of our units, Alliance Ballast in 
Cobourg? 

At Alliance they closed the doors and 
90 of the members who were still working 
no longer have a job, along with about 50 
members who were laid off earlier and all 
the salary people will also be looking for a 
job. 

To everyone in Alliance Ballast, don't 
be afraid to call the company office. There 
is a committee set up to try and help every- 
one of our members who have lost their 
jobs. The members of the committee are 
Cathy Phillips, Rhonda Ferguson, Shirley 
Davey, Ed Davidson, Wendy Gibson, 
Hilda Walker and Harold Cardwell. The 
Chairperson is Ken Heard. 

To all the members of Alliance 
Ballast who have not found another job, 
please keep in touch with the committee 
that is there to help everyone if they can, 
whether you phone in or drop in to the 
office which will be open from 8:00 a.m. 
to 3:00 p.m. every day except holidays. 


SECRETARY- TREASURER’S REPORT 


Welcome Back 


by John Kovacs 
Secretary-Treasurer 


First I want to welcome you all back 
from your extended vacation. As you 
know, we do not publish in July and 
August and since June this will be the first 
issue of our paper. I sincerely hope you all 
had a safe and pleasant holiday with your 
friends and families. 

My financial reports will be two-fold. 
First I will give you revenue and expenses 
highlights for the months of May and June. 
Then I will give a detailed financial report 
for the month of July. According to sur- 
plus or deficit, I will also give you my 
opinionated explanation as to why. Some 
of the reasons are very logical and a direct 
result of changes made by the administra- 
tion of Local 222. You will see some 
improvements and you will also see that 
we could do much better. 


From May | to May 31, 1992: 


Total Revenue- $747,036.59 
Total Expenditures- $760,990.31 
Deficit- $13,953.74 


From June I to June 30, 1992: 


Total Revenue- $782,845.41 
Total Expenditures- $764,103.38 
Surplus- $18,742.03 


The total detailed financial report for 
the month of July is included with this arti- 
cle. It shows a surplus of $54,742.99. 

We did not have the Oshaworker 
expense for July, which certainly helped, 
but you will notice that most of the bills 
came in altogether for the election cost 
which includes some plant-wide elections 
and numerous Committeepeople and 
Alternates elections. All of these were 
done by Tinkham Chartered Accountants 
firm. Also included in the election cost is 


the Oshawa Area Skilled Trades Council's 
election and undet income you will see 
that all election costs for the Skilled 
Trades Council were recovered. 

In the expenditure column, you'll see 
$69,000.00 for the Picnic which was held 
on July 11, 1992. This figure represents 
bills already paid, but bills were still being 
received after the monthly closing date so 
we have not paid for the Picnic in total yet. 

Although the ticket sales were down 
from last year, we did take in enough 
monies to pay for the two vehicles which 
we raffled off at the Picnic, in addition to 
many other prizes. 

Once all the bills are paid, I want to 
you give you a detailed report on what our 
Annual Picnic is costing our Local Union 
each year. We will have to look at some 
changes as our membership is rapidly 
decreasing and we cannot expect increas- 
ing revenues in the future. As I made my 


presentation to our Executive Board sever- 
al times, if we want to survive as a strong, 
healthy local Union, we have to find ways 
to cut back on our expenditures. Unless 
you run a government of a country or 
province, you can't survive with a continu- 
ous deficit in your yearly reports. A 
month here or a month there is understand- 
able, but the year-end is what is so impor- 
tant. 

You elected us to make sensible, 
sound decisions as far as spending your 
dues dollars are concerned. It was my 
pledge to you when you re-elected me to 
this position two years ago. I will continue 
to do so while I hold this office. 


Closing Message 


The measure of success is not whether 
you have a tough problem to deal with, but 
whether it's the same problem you had last 
year. 


“DRIVING DOWN THE LIVING STANPARD FoR AN ENT RE 
COUNTRY 1 A BIG JOB... You THINK THEY COULD 
PAY Us MORE THAN FiVE BUCKS AN Hour! 
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Secretary-Treasurer's Financial Report, July 1992 


RRECO UIE S agasic ee sciecktsaisaeeassaenerasvnncosss soe POLES BL2-7-4 
EXPOSES ycessteceseesacesesedessoneossagreesazcsecse 10079, 72 
Sir pleas Geeecccreacteseiestssseonnsteatftiermtissesagas4, 142.99 


Income Statement 
7/1/92 to 7/31/92 


Revenue 
Income 


Membership Dues 
Initiations 


S.U.B. Receipts 
Entertainment and Welfare .........cscccscsssscsssscssssosscareses 0.00 


Staff Wage Recoveries 
Miscellaneous Collections 
Oshaworker 


Retired Members 

Soft Drinks and Vending ...........c..r0ssecsscssssscescosesseeses 128.46 
Sundry Income 

Telephone Income 


Total Revenue.........cccrccccscrees susceesteteeterrarseeveseas 824,822.71 


Total Revenue $824,822.71 


| nn i eee 


Expense 
Office and Building 


Employee Salaries ........s.ssccsccecssceesseeosssseeesssseso 50,295.03 
UT Expense ...ccccccsscssesecesescsesnsccsscesoreee scsvessevesscessosee 29818472 
CPP Expense. .......cssosccsssoseere Bectsitsecss Bctscocsesesssevensese ly LOGCIL 
EHT Expense............. sasteasesundvertieesctstaseesssessoearsiesere2HOO LIES 
Other Benefits.............. puraracettcenesssscstesssseccessedséesuee 15,596.90 
Employee Benefits and Insurance ..............000 cee 

Hall Expenses 

Miscellaneous purchases and Jackets 

Building Maintenance 

Soft Drinks and Vending 

Telephone 

Office Supplies and General Expense 

Officers Expense 

OF ESS NOMA ler caccrscccssscccssecsastecesvsesscssseseseseansoesacess, 23,083.49 
Total Office and Building 133,063.62 


Organizational 


Per Capita - NDP 

Per Capita - Ont. Fed. of Labour 

Per Capita - Oshawa Labour Council 

Per Capita - Northumberland Council 

Per Capita - GM Intra Corp Council 

Per Capita - CAW Assessment 

Per Capita - special assessments 

Per Capita - CAW Council 

Total Per Capita 

Lost Time: Wages and Benefits 

Lost Time Expenses 

Misc. Election Costs 

C0-Op HOusing.......ccrcccccccccerrossessresessnesesers Stecsaeosivassace 92.00 
Investors Grp Trust-Staff Pensions...........ss00++00005)505.00 
ICM Chreresesesteressscatesscostssssoeescasterees svsssececeessseseseseeeeesO9y 1 15.38 
RUD ICI Lyzeetesqcsccestases econ consosesoasessaccncsesaceseceastscesssvesessseosesS O00 
RECHOALION:..<stcnsccsesssoscosessssesessocesssessecesesuseeseseseesesese 205.00 
RREMUNGS seretcscsssstetesssornesesesesesesaseascnes sesescssensocnsesscosssesstl 9 OCD 
Retired members dues fund ............scseccecesersserereee 012.82 


Total EXPense...........sssscssssssscsscescsonsee 7 109079.72 
Net Income. ...........0s00+ subs nestiheccseeeboaytaLeoo 


First Vice-Presipent's REPORT 


Pension in 


by Jim Nimigon 
First Vice-President 


At our regular monthly GM Unit 
Meeting of June 18, I moved a notice of 
motion which was supported by Brother 
Karl Zimmermann, stating: 

"I move the following notice of 
motion to be debated and voted on at the 
September 17, 1992 GM Unit Meeting. 

With the six (6) year Pension 
Agreement that was signed in 1987 expir- 
ing at the end of our current Collective 
Agreement (September 14, 1993), I move 
that we endorse pensions as the #1 priority 
for 1993 negotiations and we actively 
lobby all other local unions within the Big 
3 to follow suit so issues such as full 
EQUAL indexing for ALL past and future 
retirees, and elimination of any earnings 
restrictions are finally addressed." 

I cannot stress enough the importance 
of a decent pension plan! Far too often we 
see members who are able to retire at the 
present pension rate, then forced to sell 
their homes and drastically reduce their 
way of living because the pension has been 
eroded due to high cost of living and taxes 
after only a couple of years. 

I hope to see our hall packed at 7:30 
pm on September 17 with both active and 
retired members, not to talk about politics 
or caucuses, but to debate my motion 
which will affect us all some day. Canada 
is far too rich a country and GM is far too 
rich a corporation to allow a retiree to live 
with anything less than dignity. 


Heart and Stroke Collection 

I would like to thank the volunteers 
who helped at the gates and a special 
thanks to the members at all plants who 
gave so generously to our Second Annual 
Heart and Stroke Gate Collection. We 
raised just over $9,000.00 for this worthy 
cause and Irene Thompson sent the follow- 
ing letter of thanks. 


1993 


July 14, 1992 

Jim Nimigon ” 
CAW Local 222 

1425 Phillip Murray Ave. 
Oshawa, Ontario 

LIJ 8LA 


Dear Mr. Nimigon: 

On behalf of the Oshawa Chapter of 
the Heart and Stroke Foundation of 
Ontario, I would like to extend a sincere 
thank you for your time and effort in mak- 
ing G.M. Gate Collection such a huge suc- 
cess. I'd also like to extend special thanks 
to the Union Members, Retirees and their 
wives who manned the gates and to all the 
workers who generously gave a donation 
and helped us raise an overwhelming total 
of "$9,078.06!!". It is a feat to be proud 
of. 

As you know, the Foundation uses the 
funds it receives for valuable research and 
education. The research is responsible for 
saving 35,000 lives annually. Along with 
the research, the education provided by the 
Foundation, is helping people to live 
longer and healthier lives. 


The Foundation appreciates your 
efforts in helping us fight Canada's #1 
Killer, Heart Disease and Stroke. Once 
again thank you for your help. We look 
forward to your continued support. 

For a Strong Heart...Our Heartfelt 
Thanks!!! 


Sincerely, 

The Heart and Stroke Foundation of 
Ontario 

Irene Thompson 

Area Coordinator 

Durham Region East 


Attention Smokers 

Nicotine patches have now been 
approved for payment by Green Shield. 
The patches must be prescribed by a doc- 
tor then you are entitled to a three (3) 
month supply once per benefit year (98 
patches). The patches must be paid for 
over the counter then submit the bill to 
Green Shield for reimbursement. The 
pharmacist will also be able to provide you 
with the medical warnings associated with 
the use of nicotine patches. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


EDITORIAL 


Canadians should have a vote 


on the North American trade deal 


you'll love the North American Free 

Trade Agreement (NAFTA). 
It seems that Brian Mulroney has decided 
the first trade deal - between Canada and 
the U.S. - hasn't done enough to 
“rationalize” the North American 
economy. 

Now, in his continuing quest to 
worship at the alter of big business, our 
fearless leader is determined to drag us 
into a trade relationship with Mexico as 
well. 

The NAFTA will open up the borders 
between the three countries in a way that 
only spells disaster for Canadian workers. 

How does anyone expect jobs to 


|: you liked the Canada-U.S. trade deal, 


‘remain in this country when companies 


can move to Mexico and pay people 
$10.00 a day? 

This reflects the essence of the 
agreement - to reduce everyone and 
everything in North America to the lowest 
common denominator. 

But there's much more at stake than 
jobs. 

Here in Canada, we've built a society 
and a standard of living that many argue is 
second to none in the world. Not 
forgetting that there are still many less 
fortunate people among us, we can be 
proud of what we have achieved as a 
nation. 


Compared to our North American 
neighbours, we have fought and won 
wage levels that are the envy of our 
brothers and sisters to the south. We have 
created a health care system that is 
accessible to everyone, not just the 
wealthy. 

So far, our streets are relatively free 
of the crime and violence that 
characterizes other parts of the world. 
And our children have educational 


Deadline 


Deadline for the next issue of The Oshaworker is: 
Friday, September 11, 1992 
at 4:00 p.m. 
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opportunities that don't exist in other 
countries. 

But the NAFTA is a threat to all of 
this. 

If we head down this road that leads, 
logically, to a total merger of our 
economy with the rest of the continent, it 
will be only a matter of time before our 
institutions and our way of life follow. 

And as would be the case with wages 
and jobs, we could say goodbye to our 
standards of health care, education and all 
the other social and cultural amenities we 
have worked so hard to establish and 
maintain. 

The NAFTA is too important to be 
decided upon without the Canadian people 
having a chance to be heard. 

This agreement should be put to a 
national vote. 

In doing so, it is possible, of course, 
that the choice would be to enter a trade 
deal with the U.S. and Mexico. 

But we are confident that, upon 
reflection, Canadians would see the deal 
for what it is and reject it overwhelmingly. 


G.M. Prant Cuairrerson's Report 


Looking Ahead! 


by John P. Caines 
G.M, Plant Chairperson 


I would like to first of all take this 
opportunity to welcome everyone back 
and I hope you have all had a restful and 
enjoyable vacation in spite of the terrible 
weather we had this summer. 

I want to express to you how excited 
and elated I am about the announcement 
on the Lumina and Regal production for 
Plants #1 and #2 beyond the '94 model 
year. The future for our members is a heck 
of a lot better now than it was a short time 
ago. It just goes to prove if people work 
together and keep their nose to the grind- 
stone, good things can happen. Hopefully 
the consequences of this announcement 
will start to shine through. Real estate has 
already started to move again. Now with 
this latest announcement, the community 
will pick up and we will be on the move 
again. However, I must caution you, our 
work is not yet completed. We must be 
alert to keeping our competitive edges. 
Our Fab Plants are under the Company's 
microscope, as well as our Truck Plant 
with the Detroit East coming on stream 
with the ability to take some of our pro- 
duction. I will be working within our 
committee to prevent this from happening. 
We, as a Union, have this responsibility to 
you, our members and your families. 

I want to thank you, the members, for 
sticking with me and my colleagues of our 
agenda of jobs, jobs, jobs and we will con- 
tinue that agenda. 


Rumours 

There seemed to be a number of 
rumours going around that there would be 
an additional two-week layoff to the shut- 
down time for the car plants. This didn't 
even make sense. In order for the 
Company to introduce the '93 models, they 
must have production. Now if sales limit 
the need for production during this model 
year as they have in previous years, then it 


is possible and not because GM wants to 
shut down its plants. It is not good eco- 
nomics to have the plants down, but if 
sales are down there is really very little 
they can do. I will remain optimistic and 
hope we have a banner year and hope we 
don't have to face this question again. 


4th Steps 

During the weeks of July 9 and 10, 
and July 13 and 14, Brother Pat Clancy 
from the National came into Oshawa and 
the bulk of the cases were heard. I am sure 
your respective districts will report to you 
on the outcome of these cases as the 
Company responds to them in writing. 
There are some which were not heard due 
to the fact some of the representatives 
were away on holidays and we should be 
hearing them shortly. I know the policy 
grievance on the apprentices is one case I 
certainly want to have heard as quickly as 
possible so we can get it on to a quick arbi- 
tration as those members so affected are 
awaiting in anticipation. 

Direct Deposit Banking? 
Something to Think About! 

This question of Direct Deposit 
Banking is one which I want you, the 
membership, to think about. It is not 
something new or unique, in fact St. 
Catharines, Local 199 GM Unit have it in 
place and salaried employees have been 
receiving their pay cheques this way for 
years. 

How does it work? Simply put, when 
you normally receive your pay cheques 
now, instead of a pay cheque you would 
just receive a statement and your cheque or 
money would be deposited to the Bank, 
Trust Company or Credit Union of your 
choice, less your applicable deductions. 
Who can join this program? Everyone 
within our GM Unit. It is totally volun- 
tary, however, once you are committed 
there is no (want out) provision. In addi- 
tion, for all new employees it will become 
automatic. 


What are the advantages? During 
periods of layoff, sickness and vacation 
shutdown, your monies or earnings are 
automatically put in the accounts of your 
choice. No more having to go to the Civic 
Auditorium or pay office. . 

How do I access my money? You can 
go directly to your financial institution or, 
if for example you have a credit union 
A.T.M. card, you can have access to your 
money by the machines, which are already 
in our plant. 

What about pay shortages, etc.? They 
would be handled the same way as the are 
handled today. Nothing would change on 
this. 

How do we get this implemented? 1 
have had some exploratory discussions 
with the Company on this, but I want some 
feedback from you, the membership, so 
talk it over among yourselves with your 
union reps and hopefully we will be able to 
put a proposal together to present to you 
for your consideration. 


Employability Program! 

In the last couple of months, some 
members of the Shop Committee and 
Management have sat down and talked 
about a program called Partners in 
Employability put together by Robert 
Isabelle and Associates Inc. which is 
approved and sponsored by Employment 
and Immigration Canada. One of the 
prime objectives is customized education 
and training which deals with the wants 
and needs of the employee/learner. 
Employee, Union, employer, education 
providers to share in the design of the pro- 
grams and their delivery. 

I think with the revolution and/or evo- 
lution of high tech automation coming into 
our plants, this will be one of the best 
methods of giving our members the job 
security we so often talk about when you 
consider Canada has approximately 1.4 
million people unemployed and approxi- 


Continued next pagel... 


Benerir REPRESENTATIVE'S REPORT 


§.U.B. - U.I.C. Report 


by Mike Shields 

S.U.B. Represeniative 

and 

Doug Crough 

Alternate S.U.B. Representative 


We would like to take this opportunity 
to welcome Plants #1 and #2 from their 
holidays. The deadline for this edition of 
the Oshaworker is the Friday before you 
return to work. At the time of reading we 
may have more updated information on 
any further downtime. 

The weeks preceding the plant shut- 
down were extremely hectic for us, as 
there were many inquiries in regard to the 
vacation pay allocation. As we have said 
many times before, the membership in the 
car plants are getting more educated on the 
layoffs each time we have downtime, each 
layoff seems to go a little smoother than 
the last one. This is due to the fact that 
you, the membership, take the time to read 
the information that is made available to 
you. This time around with the vacation 


pay thrown in we might have more prob- 
lems than usual. Make sure if you have 
any kind of problem to get a hold of your 
S.U.B. representative or one of the Service 
Representatives at the Union Hall. 

For many of our members with over 
four weeks holiday pay (vacation bonus 
included) you will be receiving partial or 
possibly no U.I.C. payment for the two- 
week layoff. If this is your situation, 
S.U.B. will make up the difference. It is 
important for you to remember that even if 
you are not eligible for U.I.C. during this 
time period, you still must return all U.I.C. 
report cards. If you don't, you will find 
yourself with a S.U.B. overpayment some- 
where down the road. Above all else, 
return all U.I.C. report cards. 

If you have not received any report 
cards within four weeks of the layoff, 
make an inquiry through your S.U.B. Rep, 
or at the Union Hall. If you inquire at the 
U.I.C. office, ask for the name of the per- 
son answering your inquiry. Once again 
remember, even if you're not eligible for 


U.LC. for the two-week layoff and have 
already received your full S.U.B. pay- 
ments, you still must make an inquiry 
about our U.I.C. report cards within four 
weeks of the layoff. U.I.C. information is 
necessary even if you are receiving full 
S.U.B. 


Doug Says Thanks!!! 

Just after the Oshaworker was can- 
celled for the summer months, Doug 
Crough was elected as your new Alternate 
S.U.B. Representative. Doug would like 
to thank the membership for the support 
and faith they showed in him by electing 
him to this very important position. Doug 
has been working very diligently on your 
behalf since being elected. 

If you're having a problem getting in 
touch with your S.U.B. Representatives, 
we can be reached at extension 1541 most 
mornings in the Chassis plant. 


Looking Ahead! 


Continued from previous page 


mately 150 thousand jobs in the high tech 

. arena available and people don't have the 
skills to do these jobs. This is a glimpse at 
what is around the corner at GM. We, asa 
Union who have a responsibility to our 
members, ought not to ignore this reality 
and do whatever is needed to ensure our 
members develop the skills and ability for 
future jobs and employability in the 
Skilled Trades and Production arenas. 
More on this in the future. 


Call Your MPP 
With the changes taking place in 


THE OsHa 


OHIP in the areas of out-of-province cov- 
erage, restricted coverage on some med- 
ications and the effect this is having on our 
Green Shield coverages, many of our 
members and more importantly our 
retirees who as far as Iam concerned are 
being raped by our provincial governmen- 
t's Medicare cutbacks. Furthermore this is 
creating a horrendous problem for us in the 
next set of negotiations. It is time all of us 
took a few minutes of our time now and 
called our MPP for the Ontario Legislature 
and the federal MP for the federal govern- 
ment and tell them to roll back the cut- 
backs in Medicare (OHIP). These calls 


will save a lot of heartaches a year from 


now in our contract negotiations. 


In Conclusion 

I hope my last message does not go 
unheeded, as it is absolutely wrong what is 
happening to our senior citizens and their 
OHIP (Medicare) coverages and the 
We 


shouldn't have to have a strike over an 


impact it will have on all of us. 


issue Our government has created, so make 


that call now. Thank you. 


Who Pays Who? 


by Dave Thompson 
Service Representative 


We have had a number of members 
complain about Union Reps. over the past 
couple of weeks regarding service provid- 
ed to them and how much of their union 
dues are being used to pay these Reps. 

First of all, I want to make it perfectly 
clear that only five people are paid on a 
full-time basis from the Union Hall. They 
are the President, Secretary-Treasurer and 
the three Service Reps. Your union dues 
pay our salary, which is at Tool and Die 
rate based on 48 hours at straight time. 
Yes, straight time. As for your Chairman, 
Committeepersons and S.U.B., S & A, 
Health and Safety Reps., and all the Reps. 
who work at GM, they are paid by the 
Company. At what rate and hours, I don't 
know. As for all the other companies such 
as Duplate and Lear, the Chairman and 
Union Reps. are again paid by the 
Company, not the Union. 


W.C.B. Pensions Gone 


As of January 1, 1990, there are no 
more pension awards being done for acci- 
dents on or after that date. If you have a 
pension award now, you are one of the 
lucky ones. Under Bill 162, injured work- 
ers are getting the royal shaft. They are 
being paid small lump sum awards. For 
example. A 35-year-old worker has a back 
injury. He gets a 10% award under Bill 
162. He will be paid a lump sum of 
$5,500.00. Now an older worker, at the 
age of 55 with a 10% back award, will be 
paid $3,500.00. You wonder how this can 
be? The pension awards are based on your 
age with the base formula used. 

Talk about the classic case of discrim- 
ination. I have a number of cases that we 
will take to the Human Rights 
Commission, as well as the Workers’ 
Compensation Appeals Tribunal. 

As usual we will press on and fight for 
the worker. This local union will have to 


take on the W.C.B. and its wacko Board of 
Directors who don't have the common 
sense to deal with the concerns of the 
injured worker. 


Don’t leave 
your 
Oshaworker 
at the plant! 


Your family probably 
wants to see it, too! 


Alcoholand/or Drugs ese 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 
Bill Malnick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 
or 644-3724 a 
Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 iw 
Matt Ryan: 433-7679/In-Plant 644-5967 _ 
Truck Plant Medical Centre: 644-7080 ts 
All Can Be Reached at Union Hall: 723-1187 | 


Your Pension 


by Karl H. Zimmermann 
Pension Representative 


In one year from now we will be look- 
ing at negotiating a new Collective 
Agreement. On my travels throughout the 
plant, senior members often tell me you 
better (Karl Zimmermann) get the pension 
fixed up! My standard answer to this is if 
you, the 3,800 who usually ratify a 
Collective Agreement at the Civic 
Auditorium, don't even listen to what is in 
the new Collective Agreement, walk in, 
ask for your ballot, vote yes, and then rush 
back to work to put a call in to your com- 
mitteeperson and complain about the new 
Collective Agreement. You should ask 
questions off the floor. What is in the new 
Collective Pension Agreement, and if you 
are satisfied, vote in favour. If you're not, 
tum it down. Everybody has one vote. 

At the September 17, 1992 GM Unit 
Meeting there will be a discussion as to 
what our pension demands will be for the 
1993 Collective Bargaining. If any of you 
want any input, please write your 


demands, or changes you would like to 
see, on a piece of paper, and be at this Unit 
Meeting which starts at 7:30 p.m. 
Whatever is adopted and approved at this 
meeting will then be presented to the 
CAW/GM Intra Corporation Council to be 
held the week following our Unit Meeting. 
From there it will go to the Constitutional 
Conference to be held in the spring of 
1993, where the priorities will be set and 
the target company of the Big 3 may be 
selected. By mid-June or July of 1993 the 
collective bargaining will begin. 

To the pensioners of our Local, the 
President of Local 222 you will help to 
elect in May 1993 will represent all of you 
at the bargaining table. Each president 
from each local in the CAW, one of his 
responsibilities is in the bargaining process 
to represent all pensioners with regard to 
all benefits. So have a good look who is 
standing for this position in the spring of 
1993. Take a look at his/her promises, 
knowledge on pensions and track record in 
the union movement and exercise your 
democratic right to vote. 


To our younger members, once again 
it is in your interest that all of you support 
that pensions be the number one demand 
and monies must be found to fund ail of 
our pension demands. You in return will 
hopefully have more job security, if senior 
members can retire on a dignified 30 and 
out pension with no strings attached. 

Pensions should be based on 65% of 
your earings and our skilled trades broth- 
ers need this reflected into their pensions 
as there are very few of them who take 
advantage of our 30 and out pension provi- 
sions because in relationship to their earn- 
ings the present pensions only reflect 40% 
or less of their wages. The earnings 
restrictions have to be removed. Duplate 
was successful in doing this. Pensions are 
now a big issue in the trades because of 
reductions in many trade classifications 
and again in order to secure jobs for low 
seniority, skilled trades members, this pen- 
sion issue has to be addressed and recti- 
fied. 


Employee Counselling Program 


Joint CAW - GM 


Located at Park Road and Wentworth St. (old Genauto Building) to confidentially 
assist you or your family to solve any type of problem. This program is also 


available to retirees and spouses. 

Call: 
John LeSurf, CAW Union Counsellor - 644-4282 

Orville Faught, CAW Union Counsellor - 644-4283 


SSSA 


General Motors Retired Members 


On behalf of the membership and the Executive of Local 222, we 
wish the following a long and happy retirement. 


Name Years of Service Retirement Date 


Eugene L. Andrus ADEA oerereresescsscssesssotsvteosase20 July 1, 1992 
Barbara J, Barnes ............:.sccsseeseeees 1 citi WBE I. snsscnsesjocsttiens June 1, 1992 
James F, Bamett 24 Ufot apeepeeccc ERE EE July 1, 1992 
William A. Beavis NOM rete sssscsctsssssiesiscssas July 1, 1992 
Nello Bivi 1A ceececoeng ce Re TEEPE May I, 1992 
Frank I. Bourgeois DUR QRMMMNT TTT ease cieenéoeose oxsaree September 1, 1992 
Emest Csuhaj AA NQMMM es cc ciesicssttcevecsessseesen July 1, 1992 
310.8) nedseccede PARES EERE ROE March 1, 1992 
AR Pere eettters  ocsccetesececesaccuten May 1, 1992 
Donat J. Dugas DNS Secscettirsssacsaritescesdasersetes June 1, 1992 
John C. Ellis SNRs een ssc cscessocecenseseoees November 1, 1992 
ALICE'S PRTCK CL cccsncccccucnnccscdeceee ster Tisves cues scineines aceeetnee eee Ws 2 occoccxcoccoc ee Reee eee REE June 1, 1992 
Dimitros Haskopoulos ONO erent. sucsssacutvareseaees July 1, 1992 
Nicholas Hebert SO Petre tssasssrqnsatotersoiseres June 1, 1992 
David A. Hill SOS) cecadgebece ERR CORR July 1, 1992 
Clarence R. Hutcheon DSTA Mess csesecassecascrsaene July 1, 1992 
Wilfred J. Laing AGT vce. cctaccesteteeeremetees (0 ssscosiaecoocnocee EEE EEE July 1, 1992 
Bums L. MacLeod AQIS accent eters ce atte sass sosoacsee September 1, 1992 
Justing McPherson AB... caicss.cs..cree ee ED ee cacatssssocsesoesnoete July 1, 1992 
William A. McPherson SES Meer Mites ss cestsssscvesnsses March 1, 1992 
Raymond K, Morden.,..........sescesee 25 NTR te iene ccosssccsesesnsson ses August 1, 1992 
Jack W. Noden 3 Retr isc csscsecenosevsnoanes August 1, 1992 
Bogomil Novak SUD et esscssssscvssssicanees July 1, 1992 
Donald R. Prest Pree ase eR TEE May 1, 1992 
Guisepne Romano 5 () ND cteeerceeseesccisses aves July 1, 1992 
Witold Ryba 61... ec eeee O16 ine eats cks cats dseeeneb acest July 1, 1992 
Robert G. Sanders DRUG eer etcr et satssesssnconesettes August 1, 1992 
Martien M. Schippers Ser ireainttecrstscsctercscssisctss July 1, 1992 
James E. Smith 3016 Perr teeeiars ssisassseoitisitenss August 1, 1992 
AO ceerestttts-coccescrcssssateertes August 1, 1992 
a bac cio Racoon eb March 1, 1992 
George H. Tait SON rercetttrettrttescccs-nsseeens August 1, 1992 
Frederic N. Tonkin DOES ec ci erersnitiss ttiess ti cceiiesks May 1, 1992 
Maurice E. Vernon ES DI ges sere ease cava toscatisssiessvonest July 1, 1992 
George E. Ward DAUR ttc soceeseet ocr tacct aces streets June 1, 1992 
Edward J. Wolf WOO essertrsrer ites. seessnteice August 1, 1992 


St. Mary's Cement Retired Member 
Be PLUM Rrrerctentesatcatsctrsccesceerices: September 19, 1992 


What is the Reform Party? 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


For the last few years, like many oth- 
ers I've heard a lot said about the Reform 
Party, but never took the time to research 
what all the fuss was about with a new so- 
called grass root party. My first reaction 
when the press started reporting on the 
Reform Party was it was just another 
fringe party, unhappy with central govern- 
ments in the east. As more information 
became available I formed an opinion that 
this was a party of retread Social Credits, 
but had little substance to base my facts 
on. 

Having read the book written by 
Pierre Berton, "The Great Depression", 
and another book written by Murray 
Dobbin titled, "Preston Manning and the 
Reform Party", my initial thoughts of the 
party as Social Credits with a name change 
have been re-affirmed. 

Anyone familiar with the Great 
Depression will recall another grass root 
party and how it jump started to the elec- 
tion gate when Bible Bill Aberhart went 
thumbing across the province of Alberta 
winning the minds and votes for the Social 
Credit's march to victory. Similar condi- 
tions at present are as ripe as they were 
during the Depression years for such a 
man. The man of course today is Preston 
Manning. Some will say a man in waiting 
for the right moment and that moment is 
now. 

Preston Manning, the preacher politi- 
cian, is a crusader with a master plan on 
how the Reform Party and its followers 
will save us all. A plan he and his father 
cooked up 25 years ago, his father being 
the former Social Credit Premier of 
Alberta. Ernest Manning, the evangelist 
father, motivated by religion, anti-social- 
ism, the champion of free enterprise and 
the capitalist state, to take us all to the 
promised land. Preston no doubt couldn't 


disagree. As the saying goes, like father, 
like son. Both men were waiting for a 
party to happen, both skillful enough in the 
political arena and knowing how to win by 
playing on the fears of others, with just the 
right tune of a preacher to further their 
own political goals. 

I always get a little worried when I 
hear a politician and others using religious 
overtures to play in the minds of the weak 
and poor souls grabbing at straws for eter- 
nal salvation. It kind of reminds us of the 
evangelical moral majority south of the 
border. The right wing champions of free 
enterprise, playing the gospel, healers of 
heaven and hell, to milk millions of dollars 
out of the poor lost souls, while they them- 
selves live it up like Kings and Queens, 
when really the only true evangelist I 
know is Billy Graham who preaches a 
much different gospel. 

Preston Manning seems to be picking 
up where his father left off and appears 
determined to carry out their agenda in 
reshaping the Canadian political scene 
once and for all, feeling the time ripe for 
change. So what kind of government 
could we expect if the Reform Party of 
Canada was to be elected to form the next 
government? 

An example, as some Reform Party 
delegate reported to the press, would prob- 
ably be close to what Canadians could 
expect. She stated, "I'm one of the people 
in this room willing to admit that I'm an 
evangelical, right wing, anti-abortionist, 
red neck, anti-socialist, ultra-conservative, 
fundamentalist Christian.” Filling in the 
blanks, what she didn't say is a Reform 
Party with a leader with some shadows fol- 
lowing behind that include the National 
Citizen's Coalition, The National Firearms 
Association, The Heritage Front, the 
Confederation of Regions, the Christian 
Heritage Party, Western Canada Concept 
and a few other right wing extremists from 
the US. 

Support for Preston Manning and his 


followers can no longer be discarded as 
just another western fringe party. With 
millions of dollars in his coffers, he is a 
man to be reckoned with in the next elec- 
tion. Preston Manning as leader has been 
riding a high wave of support at every 
meeting he attends. He packs them in. His 
gospel pleases many. When he talks about 
tougher immigration laws, a lot of the 
audience thinks, good (keep the blacks 
out). In cutting federal jobs, a lot of the 
audience nods yes, thinking overpaid fat 
cats taking our hard-eamed money. Or he 
will mention free votes, and the audience 
again thinking they ill be finally part of the 
government process nods, when really free 
votes favour the rich. They can afford to 
pay to get their point of view across. 
Others can't. 

Using old Social Credit techniques, he 
knows how to manipulate an audience and 
tell them what they came for and what they 
want to hear. But what Preston Manning 
doesn't say is what should concern 
Canadians. He plans to eliminate health 
care as we know it, but will not say how. 
He favours extending free trade, but won't 
say how. He favours tax reform, but will 
keep the GST. He won't say that he hates 
universal social benefits, including univer- 
sal pensions. Instead he talks of the pri- 
vate sector reassuming their duties. He 
won't tell you he favours the American 
system of government and shares in the 
American dream. 

This is one party, if elected with 
Preston Manning as leader, that will take 
the Canadian voter on a roller coaster ride 
and there will be no getting off half way 
around the track. 


NL es 


District REPORTS 


Company should be 


consistent 


by Pat Blackwood 
Skilled Trades Area Chairperson 


I hope everyone had an enjoyable 
vacation. Unfortunately the weather has 
been terrible. 

The Company has created a large 
number of grievances by forcing some 
tradespeople on vacation while allowing 
others to be on layoff. The majority of 
grievances will be coming from the Fab 
Plant as management there has refused to 
recognize our tradespeople's right to flow 
and work in the South Plant. We had the 
Construction Department in the Fab Plant 
requesting electricians from Plastics to 
work in their own areas and management 
would not allow these people to work. 

There is no doubt we are going to 
have to put language in place to prevent 
this type of fiasco happening in the future. 
The bottom line is the Company should be 
consistent in their policy across Oshawa. 
The practice has always been skilled trades 
have been allowed to take their vacation 
outside the months of July and August. 
We expect this practice to continue! 


Turnstiles 


One again the trades have been disad- 
vantaged by not having "free flow" at the 
normal quitting times. I have been told 
that we had people taking 10 to 15 minutes 
to get through the turnstiles at the end of 
shift. Grievances should be filed claiming 
lost monies for the time management has 
forced these people to remain in the plant. 

In the Truck Plant we have tradespeo- 
ple being docked six minutes because the 
punch clocks and turnstiles are up to three 
minutes out of sync. There are numerous 
grievances on this issue and management 
refuses to deal with the problem, even 
though they recognize the gates are out of 
sync. Skilled Trades workers are entitled 
to equal treatment and deserve free flow 
times. Management arbitrarily installing 
the three butt shifts in the Truck Plant has 
just highlighted this problem even more! 
Management refusing to deal with these 
issues is costing this corporation thousands 
of dollars per week in grievances alone! 


—— 


Layoff Update 


We still have many tradespeople on 
indefinite layoff from their trade. The 
numbers are approximately electricians - 
32, machine repair - 14, tool & die- 60, 
millwrights - 4, welders - 4, painters - 5. 
We also have apprentices graduating in the 
electrical, machine repair, pipefitting, 
millwright and tool and die trades every 
day, which will increase these numbers. 

We, as a union, are pursuing avenues 
to get these people returned to work which 
includes trying to get the Company to 
agree to some Focus Buyouts and also 
look at offering designer jobs to the bar- 
gaining unit. We have also been success- 
ful in keeping the contractors out of the 
plant! 

The membership can assist us in get- 
ting our brothers and sisters back to work 
by making sure your Union Reps are 
aware if PM's are being done or not. 
These PM's should be done on straight 
time as they have in the past. We cannot 
allow the Company to eliminate jobs per- 
manently. 

We have an increase in demarcation 
grievances during these periods of layoff. 
We still have a backlog of demarcation 
grievances that are to be dealt with in 
September. I have put the Company "on 
notice” that if we are unsuccessful in 
resolving these grievances, the next step is 
to bring in the Master Skilled Trades 
Committee, which has representatives 
from St. Catharines to Windsor on it. We 
are better off to resolve the issues internal- 
ly "if possible". We have instituted a new 
demarcation procedure which allows for 
more input from all the skilled trades reps. 
The Company has agreed to set up a simi- 
lar committee for each of their plants. 


Work Refusal 

During the two-week shutdown, we 
had a major power outage that showed up 
some safety concerns with the turnstiles, 
and emergency lighting in the plants. It 
also showed us the Company's evacuation 
procedure, maps, etc., are not proper and 
conclusive to a safe exiting of the plant. 


Seven skilled trades reps participated 
in the refusal and I am sure Paul Goggan 
will cover the issue in this Oshaworker 
article. At the time of writing this article, 
we are still in stage #2 of the investigation 
and I will report the outcome in the next 
Oshaworker. 


"The Future" 

We are entering a period of uncertain- 
ty, we have three models that have proven 
to be in the top ten in quality and perfor- 
mance. Our vehicles should be in demand 
in '93 and should create steady employ- 
ment for us into '94. 

With the latest announcement of both 
plants retaining the Regal and Lumina 
beyond '94, it brings the skilled trades 
workforce a little more job security. There 
is a lot of work that must be done in the 
Car Plants between now and the two- 
month shutdown scheduled for the sum- 
mer of '93. 

The Fab Plant is continuing to fight 
for survival among the components plants 
and to this day is doing the right things. 
The F car project in the Fab Plant has kept 
the skilled trades busy for the past 1 1/2 
years. If the Fab Plant is successful in 
obtaining new work under "Global 
Sourcing” it will be good for us. On the 
other hand, if we lost work to "Global 
Sourcing", we could be in trouble. It is too 
early to tell exactly what is going to hap- 
pen. 


In Closing 

I had a meeting with George Peapples 
on August 13, 1992. There are many 
skilled trades issues, which if handled 


properly will ensure our job security. We 


have agreed to hold a top level meeting to 
discuss where we are going in the future 
and what we can do that will benefit us and 
our job security. Remember if you have a 
problem, see your supervisor, then call 
your committeeperson. My pager number 
is 1-800-361-6793, pager #3865. 


es 


Hargrove succeeds White 


by Dean Lindsay 
District #7 Committeeperson 


I hope everyone had a good summer 
vacation and enjoyed the time off with 
family and friends. 

The summer of 1992 will probably 
not be recalled as one of the best summers 
we have had weather wise. The cool tem- 
peratures and record amount of rain made 
for dreary days, but I guess vacation time 
off is still time off regardless. It reminds 
me of the saying, "everyone complains 
about the weather, but no one does any- 
thing about it.” 

Since the last issue of the Oshaworker 
came out in June, I will update you on sev- 
eral of the most notable. 


Special Convention 

On June 27 a Special Convention was 
called by the National Union in Toronto. 
The purpose of the Convention was to 
elect a successor to Robert White as 
President of the CAW since Brother White 
had been elected President of the Canadian 
Labour Congress. 

After Brother White gave an excep- 
tional speech covering the past and what 
will be required of the CAW in the future, 
nominations were opened. 

Acclaimed to the position of President 
was Buzz Hargrove. As a member of the 


Without 'U' and 'I' 


‘Union ' 


is 


'Non' 


National Union, Buzz has served as 
Assistant to the President for 14 years. 
Prior to that he held various positions 
within Chrysler Local 444. 

With the North American Free Trade 
Agreement on the verge of being signed, 
and the proposed merger of Canada's two 
major airlines, both of which could result 
in a loss of many jobs in Canada, the 
National Union leadership will have its 
work cut out. 


NAFTA 


More recent events that will have an 
effect on all Canadians is the tentative tri- 
partite agreement between Canada, 
Mexico and the United State. 

Working people in Canada have a 
right to be suspicious regarding this latest 
American triumph. Most feel that the 


Americans picked our bones clean with the 
first Free Trade Agreement and now have 
returned because they spotted a few 
Canadian crumbs they missed. 

Since April 1989 Canada has lost 
350,000 jobs. Some of those lost jobs 
have headed south to take advantage of 
cheaper labour costs, lower taxes, cheaper 
land and bigger markets. 

What will this agreement bring? It is 
one thing to be competitive on a global 
scale, but what about the people who lost 
their job in the shuffle? 

Education and training should be 
included whenever increased trade is dis- 
cussed. There should be programs in place 
to ease the adjustments for the individual. 

T will talk on this subject in future arti- 
cles. Until next issue.... 


Which Are You? 


Some members keep their union strong 
While others join and just belong. 


Some dig right in - some serve with pride, 
Some go along just for the ride. 


Some volunteer to do their share, 
While some fie back and just don't care. 


On meeting day some always show, 
While there are those who never go. 


Some do their best, some build, some make, 
Some never give, but always take. 


Some lag behind, some let things go, 
Some never help their union grow. 


Some drag, some pull, some don't, some do, 
Consider - which of these are you? 


(submitted by Natalie Halay, author unknown) 


Committee REPORTS 


Health and Safety: 
From Best to Worst 


by Paul Goggan 
CAW Health and Safety Rep. 


Is General Motors a safe place to 
work? Both hourly and salary people have 
always asked me this question. I have 
always answered yes, but lately I am start- 
ing to wonder if this is still true in 1992. It 
has been a bad year for Health and Safety. 

The Health and Safety Department of 
General Motors has been taken over by 
Labour Relations. Bored with just taking 
away workers’ rights under the grievance 
procedure, they have now moved into 
Health and Safety. If management expects 
to win a Nobel Prize with this move, they 
are going to be disappointed. 

How bad is it? It is so bad that the 
Ministry of Labour has had to assign a 
Government Inspector full time to General 
Motors. 


South Stamping Appeals 

I have filed two appeals in the South 
Stamping Plant. One deals with a woman 
who suffered a critical injury and how 
General Motors has refused to report it as 
required under the Health and Safety Act. 
The second appeal is filed against the 
Ministry of Labour decision that the oils 
used in the South Stamping Plant are not 
likely to endanger a worker. The hearing 
for these Appeals is set for Wednesday, 
September 1, 1992, at 10 a.m., Holiday 
Inn, Oshawa. These appeals will be heard 
by an Adjudicator. 


Labour Relations Board 

In the above case, General Motors 
Management has also violated Section 50 
of the Health and Safety Act. The Act 
states that no employer shall impose a 
penalty or intimidate or coerce a worker or 
the worker's representative because they 
have sought the enforcement of the Health 
and Safety Act. No date for a hearing has 
been set, but the Labour Board is coming 
into the Car Plant to talk to both parties on 
August 17, 1992. 
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Work Refusal Appeal 

This appeal has been filed by myself 
to get General Motors Management to stop 
mishandling and violating Section 43 work 
refusals in the Car Plant. In this appeal I 
cited 14 different work refusals where 
Management had violated the workers’ 
rights under Section 43 of the Health and 
Safety Act. In this appeal I am asking the 
Adjudicator to have the Car Plant 
Management stop violating the Health and 
Safety Act. This appeal will be heard 
September 10, 1992. 


Body Shop P3 Hi-Lite 

A new chemical called P3 Hi-Lite was 
introduced into the Body Shop. It caused 
about 100 workers in the Body Shop to 
experience headaches and sore throats. As 
part of my investigation, I asked Alena 
Zelinka, a Hygienest from Workers’ 
Health and Safety Centre in Toronto, for 
help with this case. Alena supplied me 
with hundreds of pages of information 
about this chemical, all of which has been 
turned over to the Ministry of Labour 
Inspector, Bob Anthony, to a decision 
from the government as to whether this 
chemical is likely to or not likely to endan- 
ger a worker. As of August 15, we are still 
awaiting the answer. 


Jitterbugs 

A second test has been done by the 
government and they recommend that we 
reduce workers’ hand vibration to the low- 
est level and that we start using Desoutter 
Sanders. The Health and Safety 
Committee agreed with this recommenda- 
tion. 


Lockout 

The Ministry of Labour Inspector has 
observed several people not Locking Out 
before working on machinery. If you don't 
lockout, you and your supervisor could be 
fined up to $25,000 each. The Ministry of 
Labour is taking the position that you were 
trained by General Motors to lockout and 


therefore General Motors will not be fined. 
Just the worker and supervisor. Be careful 
you don't end up being the test case for 
lockout in Oshawa, unless you can afford 
the fine. 


Power Outage Work Refusal 

During our summer vacation, General 
Motors caused a power outage in South 
Oshawa. This left everything south of 
Bloor Street in all plants with no power for 
several hours on July 22, 1992. 

On July 23 I was called at home and 
asked to come into the plant and meet with 
several Skilled Trades workers and man- 
agement about this power outage. I was 
told the autogates and emergency lighting 
in the Car, Battery and Truck Plants didn't 
work properly during this power outage, 
therefore placing 400 to 500 mostly skilled 
trades workers in the plant at the time in a 
dangerous position. Discussions with 
management ended with seven workers 
calling a work refusal under Section 43 of 
the Health and Safety Act. 

During our investigation, we shut off 
all power south of Bloor Street. At that 
time we checked all autogates and all 
plants for emergency lighting. When this 
investigation was over, we had 37 pages of 
information that we thought needed 
answers from management. 

We demanded a meeting with the 
Plant Managers from Truck, Car and Fab 
Plants. On Wednesday, August 5, 1992, 
this meeting took place and the Union out- 
lined all the problems. Another meeting is 
scheduled for August 14, 1992, with the 
Plant Managers to give us their answers to 
these problems. 

What we are really talking about here 
is the emergency evacuation procedures 
for General Motors. 


Coroner's Inquest 
A five-day inquest was held into the 
June 8 workplace fatality at General 


Continued next pagel... 
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September means 
back to school 


by Rick Reid 
Education Committee Secretary 


I hope everyone has had an enjoyable 
holiday season and are now back to work- 
ing regular hours. The way the economy 
seems to be going, we are lucky to have 
any work. It is funny how General Motors 
and the feeder plants layoff Union mem- 
bers and keep management personnel on 
the payroll when things get slow. No won- 
der bosses are great card players and com- 
panies like GM are in dire financial straits. 

The 46th Annual CAW Picnic was 
held in July and again this year was very 
successful with even the weather co-oper- 
ating. The Recreation Committee should 
be commended for their excellent organi- 
zation of the day. 

September is the month to think about 
our kids' education again. We need to help 
them whenever possible and that includes 
looking at the way schools are going. 
Sometimes kids need a push to complete a 
project when they see no reason to work at 
it. Most children do not worry about their 
future. It is part of being a parent to worry 
about their future for them. 

Schooling has become so important as 
the unskilled job market is getting smaller 
every year. In the past you did not need an 
education to get a job, but even General 


Motors requires Grade 12 to work on the 
assembly line now. The sad reality is that 
with all the layoffs, including the Van 
Plant, GM will probably never hire off the 
street in the near future. 

Most corporations are learning to pro- 
duce more products with less workers. 
Some companies are even pulling out of 
Canada to the cheaper labour markets in 
the Southern U.S. and Mexico. As this 
trend continues, the teenagers of today will 
not have a job tomorrow without an educa- 
tion. 

While at the Education Conference 
last April, we spent a lot of time discussing 
the future changes in the education system. 
The main problem that disturbed most of 
us was the growing involvement of major 
corporations in our schools. 

Large companies in the U.S. have 
made deals with school boards to supply 
schools with TV's, VCR's and satellite sys- 
tems. In return they produce commercials 
promoting products for other companies 
which the children are forced to watch. 
Esso Petroleum produces a show to tell our 
kids how environmentally conscious they 
are even after the Exxon Valdez disaster 
off the shores of Alaska. They did their 
best to avoid responsibility for the clean- 
up, but they don't tell that to the students. 
The coal industry tries to convince the 


Health and Safety — 
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Motors Component Plant in St. 
Catharines. A load of brake drums fell 
onto the workers who died as a result of 
massive injuries to the head and chest. 
Bob Chernicki, CAW Director of 
Health and Safety, stated that "during the 
inquest, General Motors exerted consider- 
able effort trying to lay blame on either 
the worker who was killed or the worker 
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that had driven the forklift holding the 
basket of brake drums." 

The CAW presented a number of rec- 
ommendations to the Coroner's Jury and 
the Jury set out a number of new proce- 
dures involving forklifts. A few days after 
the Coroner's Inquest, General Motors 
issued the forklift driver a 30-day suspen- 
sion. 

Till next issue, Remember: Safety 
First. 


watchers they care about their future while 
the burning of coal is the major cause of 
acid rain which is killing our lakes and 
forests. 

Corporate sponsorship in education 
would be acceptable if it were truthful and 
Unions could also participate. When 
advertising messages are embedded in 
school lessons, students may have a ten- 
dency to believe it as fact. 

Corporate partnership in Canadian 
schools is just beginning to get started. If 
we do not gain control over this problem 
now, we may end up with some serious 
mistakes later. Corporations only get 
involved when they see a profit. 

Another problem starts when your 
kids want certain profits. They must cut 
the U.P.C. code of the packaging and take 
them to school. The school then gets cred- 
its from some corporations towards type- 
writers, computers, etc. This is fine for 
those families who can afford it, but your 
child may feel pressured to supply as many 
points as the next student or face rejection. 
There are even companies like the 
Goodyear Rubber Co. who adopt-a-school 
and then have some control over the cours- 
es taught in those schools. In the U.S., 
some schools are outright owned by com- 
panies and they turn a profit. Profits 
increase while class sizes increase, fewer 
teachers are used and kids find more TV 
classrooms. The courses become corpo- 
rate minded and the students suffer later in 
life. This is not my idea of proper educa- 
tion and we must watch for these changes. 


Fall Seminar 

On Saturday, October 24, and Sunday, 
October 25, the Education Committee will 
be having its education weekend. These 
courses are available free of charge to all 
Local 222 members who are interested. 
The courses will be outlined in the next 
Oshaworker or information is available 
from any member of the Committee or the 
Union Hall. Hope to see you there. 


—s 


ZONE REPORTS 


No to mandatory 
overtime 


by Kim McQuade 
Committeeperson 


As of now we should be back to work 
from a two-week vacation period plus two- 
week layoff period. This is the first time I 
can remember when a layoff occurred dur- 
ing the payout of our vacation pay and 
vacation bonus. Thus we had to add our 
V.P. and V.B., then at a normal weekly 
rate of gross pay allocate the weeks until 
the vacation bonus plus vacation pay was 
all gone. There was a lot of confusion 
over this U.L.C. allocation. This restriction 
of collecting U.I.C. if vacation pay is 
being received should have no bearing on 
a union that negotiates extra weeks of 
vacation. The new President of CAW 
National and new President of C.L.C. 
should make resolutions to the provincial 
level and federal level to stop restriction of 
U.LC. allocation. By the union negotiat- 
ing vacation pay, we should not be denied 
U.LC. regardless. 

March 27, 1992 - addressed to the 
Plant Chairperson Memorandum of 
Understanding - Overtime - in the event 
that there is announcement of future prod- 
uct allocation - Mandatory Overtime is in 
effect. 

April 1, 1992 - at the Civic 
Auditorium a ratification meeting was held 
to vote on this overtime. At that meeting I 
did get to a microphone and said this may 
not be a concession in wages or in bene- 
fits, but this is a concession in our freedom 
of rights. If our union gives in to the 
Demand of Mandatory Overtime, our 
Local 222 will be at the mercy of every 
demand of the corporation. If we accept 
this nine-hour work day we will set a dan- 
gerous precedent to all union feeder plants. 
We will be giving up our right to say no to 
all hours after eight hours. 

General Motors wants control of your 
life and freedom. Management will want 
to tear into our Local Seniority 
Agreements and rip the guts from it. This 


is going backwards in our union move- 
ment. An employee cannot be required to 
work over eight hours a day or 48 hours in 
a week. Without the consent of the 
employer or the employee's agent, I do not 
give General Motors the consent to work 
me more than eight hours a day. I do not 
give the President of the CAW or the Plant 
Chairperson of Local 222 the consent to 
take that right away. I vote no to 
Mandatory Overtime. 

This mandatory overtime has been 
through a 30-day trial period with many 
complications with me being a minority on 
this issue. I hope management does not 
think they are king of the hill and make 
unfair work practice and complications 
towards the workers and their families. 


Wage Increase 

Effective September 21, 1992 each 
employee covered by this agreement shall 
receive a wage increase in accordance with 
the following Wage Table II, page 69 of 
the Master Agreement. Also beginning 
September 1, 1992 our Cost of Living 
Allowance will be adjusted. So my base 
rate being $19.11 plus wage increase of 
$.38 = $19.49 plus my prediction of a 
C.O.L.A. increase. 


Nesbitt 
doesn't 
like his 
name in lights 


by Scott Kuyt 
Committeeperson 


I'll take this time to welcome you all 
back and I hope you had a safe and happy 
holiday. 

I don't know how the fall is going to 
be, but I wouldn't get my hopes up. The 
economy is still very sluggish and looks as 
though it will stay that way. Free Trade is 
rolling right along, just as GM builds a 
new truck and car plant in Mexico. What 
does that tell you? 

I don’t want to sound gloomy, but it 


looks as if our future is not very bright. 
We constantly hear of corporate restruc- 
ture, cutting the fat and getting lean and 
mean. I don't know how they implement 
these moves at headquarters, but in the 
paint shop it means cut the hourly workers 
and find places to hid the salary personnel 
without jobs. Over the last few years we 
have lost over one hundred jobs in the 
paint shop, but there has been no reduction 
in management. I brought this to the atten- 
tion of Superintendent Nesbitt, but all he 
wanted to talk about was how he wanted 
me to stop writing about him in this article. 

Get a life, Nesbitt! 

I have been informed of more cuts in 
the routing ramps and other areas and that 
they are to happen soon. One thing that 
has been worked on for months is the elim- 
ination of the clear coat sprayers. This is a 
dream of Nesbitt's that so far hasn't 
worked -- at great cost to the Company! 
The elimination of these workers means 
giving other workers a spray gun which is 
very heavy and awkward, resulting in sore 
wrists and eventually being out on 
Compensation. In his latest attempt to 
save money, he decided not to bring any- 
one to monitor the point systems during 
shutdown. Since no one was watching the 
systems when one sprung a leak, thou- 
sands of dollars of clear coat was spilled. 
Previous to this, close to $100,000.00 
worth of alpo prime was lost -- for the sake 
of one man's wages for a week! 

This is where the savings go. To 
cover the screw-ups and waste by bad 
management. I am sure that most people 
understand that changes have to be made, 
but until there are equal reductions on both 
sides, GM will not have the respect of the 
workers. 

Another classic example is the award- 
ing of bonuses to managers, especially 
now when the Company is in trouble. I 
think one of the biggest problems is that so 
many members of management have 
retirement around the comer and don't care 
about younger workers who look for a 
future. 

Anyone who has a son or daughter 
starting college or university this fall is 
entitled to a $75 or $100 bursary (1st year 
only) which is paid to the student by our 
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local. 

If you have a problem with your 
U.1.C. or S.U.B., please let me know as 
soon as possible. 


G.M kills 


animals 
in tests 


by Ron Carlyle 
Committeeperson and 
G.M. Unit Executive Member 


I hope everyone enjoyed their summer 
vacation and the preceding layoff. It does- 
n't seem like a promising year ahead with 
the proposed weeks of layoff coming. All 
we can do is hope things pick up enough to 
keep us all working through most of the 
year. 


Upstairs Door Line 

The company continues to cut out 
jobs on the 200 conveyor and the door line 
wherever possible. It all comes from (the 
Area Manager) Mr. Personality himself. 
It's his philosophy to keep a little army of 
hand-picked buddies who run around with 
clipboards to make him his special little 
charts and other useless propaganda which 
hardly no one (hourly or salary) reads with 
any interest. The next time you get work 
added to you or your job is eliminated, ask 
Mr. Sense of Humour why he has so many 
hand-picked favourites making him look 
good to this bosses. He did the exact same 
thing in his previous department (paint 
shop) by showing favouritism. The paint 
shop superintendent got wise to him and 
finally ran him out. I know many of us 
hope history repeats and run him out of 
department 94. 

Let me make it clear I'm not against 
these special jobs or the special hours they 
work, I'm just mad as hell and have stated 
over and over again that all these jobs 
should have been posted through the 
whole department under our job posting 
agreement so every member could have a 


fair chance of doing these types of jobs. 


Table and Fountains 

We have asked management to make 
sure that working condition letter #3 be 
adhered to, which is to have lunch areas 
and tables to be cleaned on a regular basis. 
Also water fountains are to be cleaned 
once per day. If the above mentioned are 
not done let your supervisor know imme- 
diately and if a problem persists get a hold 
of me. There's no need for our members to 
sit at a dirty table and eat lunch or drink 
from a musty water fountain. 


Beware 

If your supervisor calls you into the 
office to review your work record, I want 
you to know you can call your commit- 
teeperson if you feel intimidated or 
uncomfortable at any time. 


Did You Know? 


Many people may not be aware that 
General Motors is the only car company in 
the world that uses live animals in crash 
tests. Since 1981 GM has killed 20,000 
animals. In one typical test 34 dogs had 
their chests cut open and blows were deliv- 
ered to their exposed hearts from pneumat- 
ically-driven wooden blocks. Ferrets have 
had the tops of their skulls removed so 
their brains could be smashed with a pneu- 
matically-driven device. Many medical 
authorities have criticized such barbaric 
experiments as unscientific and worthless. 

Other informative manufacturers such 
as Mercedes, Voikswagon, Ford, Volvo, 
Toyota, Subaru and Mazda use only man- 
nequins, computers and other sophisticat- 
ed non-animal tests to safety-test their 
vehicles. 

Interestingly, the GM safety record is 
one of the worst in the industry. Seven of 
the 14’cars on the U.S. Insurance Institute 
for Highway Safety April 1191 "Highest 
Death Rates" list are GM cars and four 
cars top the list as most dangerous. 


Around the Zone 

The men's and ladies’ showers have 
had a problem of poor ventilation in the 
washroom areas for some _ time. 
Apparently it is due to poor engineering 
and is being addressed in due time. 
Unfortunately like a lot of other issues 


such as rubber matting, getting fans 
moved, snow removal and other such 
important items, they get put on the back 
burner by the company whereas more 
workload, job changes, poor communica- 
tion and favouritism (to name a few) are 
put well ahead on the front bumers. 

In closing I would like to bid Debbie 
Lamoureux good luck in her new ventures 
away from GM. I also would like to wish 
all the former employees of department 94 
who transferred out recently, many good 
fortunes in your new surroundings. Until 
later, have a good day. 


Viewing 
the NAFTA 


by Dave Sitaram 
Committeeperson 


I would like to take this opportunity to 
welcome you back to work from holidays. 
I hope you and your family had a safe and 
enjoyable holiday. 

With the exception of the South 
Stamping Plant, our Zone has been very 
fortunate. We were not hit with the two- 
week layoff after vacation. At the present 
time there is speculation of future layoffs. 
As of the time of writing this article, the 
company has not confirmed this rumour. 

The announcement that Plant #2 will 
have a product after the '94 model year is a 
step in the right direction. 

As an opponent of the Canada/U.S. 
Free Trade Agreement, I am of the opinion 
this deal will have more negative effect on 
the Canadian workers and their industries. 

The Canada/U.S. Agreement has cost 
this country hundreds of thousands of jobs 
due to industries moving south. 

When this deal was signed, it 
promised the opposite. Labour strongly 
opposed it and are now saying "I told you 
so". 

How would this NAFTA affect you in 
the auto industry? Presently we export 
$120 million in auto parts and $22.7 in 
Trucks and Chassis. However, with the 
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present tariff we import $680 million in 
auto parts and $673 million in passenger 
cars. As you can clearly see, we are run- 
ning a hugh deficit with the Mexicans. 

NAFTA will phase out all tariffs in 10 
years, ease the duties and free the flow of 
goods and services. Mexico's low-wage 
labour force and cheap production cost 
would make it competitively wise for 
Canadian firms to re-locate to the Latin 
American country. 

NAFTA is an open invitation for busi- 
ness such as auto parts companies to pack 
up and move where everything is cheaper. 
The government made a terrible mistake in 
not negotiating Canadian Content require- 
ment in key sectors such as autos. 

Ottawa agreed to let the North 
American duty free content for cars and 
light duty trucks rise to 62.5%, up from 
50% under the Canada/U.S. Pact. 

It is not difficult to imagine where 
Canadian jobs and production could even- 
tually go in a North American market 
where Mexico has such low-wage assem- 
bly facilities. 

Wages in manufacturing average 
$18.92 an hour in Canada compared with 
$2.12 in Mexico. Industries will be tempt- 
ed to move to Mexico to take advantage of 
their cheap labour and less stringent envi- 
ronmental laws. 

Until next time, have a good day. 


Successful 
Shutdown | 


by Tony Leah Tony Leah 


Committeeperson ° 

and 

Chris White 

Alternate Committeeperson 


This is the first issue of the 
Oshaworker since our Zone election in 
June. We hope everyone had an enjoyable 
summer (despite 16 straight weekends 
with rain). 


Outside Agency 

The Zone election, like all elections in 
Local 222 now, was conducted by the 
chartered accounting firm of C.J. 
Tinkham. We want to take this opportuni- 
ty to say how pleased we were with their 
professionalism and conscientious 
approach. Everything was honest and 
above board, and so the membership can 
have full confidence in the results. Having 
an outside agency run elections removes 
the bias and bitter in-fighting that have 
plagued Local 222 elections for decades. 
This change should have been made years 
ago. 

The only improvement needed is to 
publish the voters list in advance. Several 
eligible voters were left off the list and had 
no opportunity to have this error corrected. 
They had to do go the Union Hall to vote. 


Successful Shutdown 

The Construction tradespeople have 
demonstrated once again their productivity 
and professionalism. Despite a very 
heavy workload and an extremely narrow 
time frame (two weeks in the Truck Plant, 
followed by two weeks in the Car Plant), 
the shutdown was a tremendous success 
for the skilled trades in 49C, as well as the 
tradespeople from other departments who 
worked with us. All the projects were 
completed in good time and with no major 
injuries. Without a doubt our trades can 
do any job an outside contractor could do 
and we can do it better, safer and at less 
cost. 


No Contracting Out 

Although we have proved the worth 
of our trades, we are still faced with some 
people in management who would prefer 
to contract out some of our work. At the 
beginning of July, we had a major battle 
over projects in the Car Body Plant that 
Management intended to contract out. 
These projects included approximately 
3,000 hours of electrical, millwright, 
welder and pipefitter work. Because of 
determined opposition by the Skilled 
Trades Union Reps at the Contractors 
meeting, we were able to secure all of this 
work for CAW tradespeople. As a result, 
some Line Repair trades who were slated 
to be laid off were offered two weeks 
work. 


Medical Clearance to Return to 
Work 

GM Oshawa Plant Rules at present 
require people who have been off on S & 
A or Compensation for 30 days or more, to 
be cleared for return to work by the 
Medical Centre - the shift before they 
return. This is obviously unfair to people 
who live outside Oshawa. It is common 
knowledge that supervisors have on occa- 
sion authorized people to stay at work, 
even though they did not get clearance the 
day before. Nevertheless, we have had 
two of our members sent home unjustly 
because of this rule. Grievances have been 
filed in these cases. In the meantime, the 
company’s position is that they can send 
you home if you do not get clearance a day 
in advance, so be warned. 


Accomplishments 

As we write this we are completing 
our second month on the job. The work- 
load has been heavy, but very satisfying. 
We have worked hard at improving com- 
munication with the membership, includ- 
ing publishing five issues of the "Zone 50 
Report". We have fought against our work 
being given to outside contractors or to 
other departments, and with some success. 
A long-term solution to the problem of 
which work is properly assigned to Line 
Repair and which to Construction will take 
time. It also required concerted efforts by 
the Skilled Trades Reps. We are deter- 
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mined to see that we progress in that direc- 
tion. 

The Leaders’ Overtime Agreement 
has been a source of several problems and 
we demanded that management hold a 
review of this agreement with all journey- 
men/journeywomen in Department 49C. 
They have agreed to hold review meetings 
in the very near future. 


Thanks to Back-Ups 

While Tony was on vacation, four 
members of the Zone helped out by acting 
as Alternates. They all did everything that 
was asked of them in a serious and dedi- 
cated manner and were a great help. 
Thanks very much Bob Dawson, Dianne 
Robinson, Bill Gilbank and Bow Binning. 


Wage Increase - Sept. 21/92 

Effective September 21, 1992 there 
will be a general increase of 2% of base 
rate, plus a special skilled trades increase 
of 30 cents. This is a total increase of 74 
cents for most trades classifications. 


Manage- 
ment uses 
stress 


by John Grills 
Committeeperson 


The union does not agree with man- 
agement using stress (e.g., physical, social 
and psychological) on skilled and non- 
skilled workers to regulate and boost pro- 
duction. The union wants to provide the 
membership with a better standard of liv- 
ing, job security and build on solidarity 
across the Oshawa plants. 

The company keeps lying to their 
workforce by telling them that "We are all 
one big, happy family here in Oshawa". 
The company is interested in productivity, 
job performance, low rates and reduced 
absenteeism. The shareholders are inter- 
ested in the profits of the corporation and 
you, the membership, are only a serial 


number within the company. (Good-bye 
Canada, hello Mexico.) 


No Amalgamation for Skilled & 
Non-Skilled Classifications 

The company and some union busters 
are expressing their contempt to amalga- 
mate classifications in the Oshawa plants. 
The union has always believed in as many 
classifications as they could negotiate and 
the company's desire to merge as many 
classifications is harmful to the security 
and safety of our membership. 

Our union should protect traditional 
established basic trade lines, by resisting 
all efforts to amalgamate the basic trades. 
Where basic trades classifications have 
been combined, the work should be prop- 
erly returned to the respective basic trades 
classification. The company and union 
should not delete any of the classifications 
that are already established in our Local 
Agreement. 


Fair Representation 

Section 68 of the Ontario Labour 
Relations Act states: 

"A Trade Union or Council of a Trade 
Union, so long as it continues to be enti- 
tled to represent employees in a 
Bargaining Unit, shall not act in 
a matter that is arbitrary, dis- 
criminatory or in bad faith in 
the representation of any of the 
employees in the unit, whether 
or not members of the Trade 
Union or of any Constituent 
Union of the Council of Trade 
Unions, as the case may be." 

This means the commit- 
teeperson will investigate every 
grievance thoroughly. The 
union representatives treat 
every grievance on its own mer- 
its and keep the grievor 
informed at every step of the 
grievance procedure. If the 
union proceeds with a griev- 
ance, they should explain why 
and on what grounds. If the 
union withdraws a grievance, 
they should explain why and for 
what reasons. This means the 
union will give equal represen- 
tation to everyone in the bar- 
gaining unit. 


ower your 
Payments and Save 


Financing Your New Car 
With AWCU Can Mean Big Savings 
Over Factory Financing 


Compare the two examples below and see the money 
you can save. 


Shopping for a new car or truck can involve more than looking 
at the actual vehicle. With most new car purchases including 
incentives, you'll also need to look at choosing between a 
rebate and low financing arrangements. 


Before you decide which route to go, look at financing with 
your C.U. Choosing the dealer rebate and financing your 
purchase with your C.U. can lower your monthly payments 


and mean big savings. 


Think before you finance. 
AUTO WORKERS CREDIT UNION 


Because it's your money and it's worth saving. 


Call for an appointment. 


322 King Street West, Oshawa 728-5187 
133 King Street East, Bowmanville 623-7818 
5331 Main Street, Orono 983-5561 


Finance Company Credit Union 


48 months Term 48 months 
13,500 Sale Price 13,500 
1,500 Down Payment 1,500 
oo Rebate 1,000 
12,365" Loan Required 11,000 
7.90 Rate (%) 11.50** 
301.24 Monthly Payment 286.99 
Your Savings 684.48 
a2 Includes Life Insurance 


seh Rates subject to change without notice. 


eather didn't stop the fun 


CAW Locat 222 Picnic 


THe OSHAWORKER 


CAW Locat 222 Picnic 


CAW Locat 222 Picnic 


1992 CAW Picnic 
Draw Winners 


1. Caror Truck - S. Meek, Oshawa. 

2. Car or Truck - Mike Cronin, Whitby. 

3. $1,000.00 Sears Certificate - J.J. Vanderwyst, Port Perry. 
4. $500.00 Sears Certificate - Steve Jones, Colborne. 
5. $500.00 Sears Certificate - Jean Arych, Oshawa. 
6. TV - David Webster, Oshawa. 

7. VCR- Larry Sleeman, Bowmanville. 

8. Barbecue - David Dove, Oshawa. 

9. Barbecue - J. Periard, Courtice. 

10. Microwave - Doug Beauchamp, Colborne. 

11. Boat, Motor & Trailer - Jim Broom, Oshawa. 

12. Autoworkers Credit Union: Adult - Ed Nizlo 


Children - Melinda Lemay 
Katie Cole 
Scott Gibson 
13. Women's Committee - Alex Herbacko, Oshawa. 
14. P.A.C.- Dan Cole, Bowmanville. 
Elaine Maddox, Oshawa. 
15. Recreation Committee - Ron Holt, Courtice. 
David Pirico, Oshawa. 
16. Education Committee - Don Hope, Oshawa. 
17. CAW Ladies Auxiliary Doll Draw - Chuck Crossen, 
Bowmanville. 
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Cliff Mills one of Ontario's few — 


unionized car dealerships 


liff Mills Motors has been a_ try so when GM lays off then the whole "It was hard to explain not getting a 
familiar landmark in Oshawa since _ town is affected." raise this year, but there wasn't anything to 
1938. Located at the corner of Concerned about the effect of slow get. 
King Street and Park Road, Cliff Mills is car sales on Local 222 members, Parry "Better to keep people with a little bit, 
not only the oldest car dealership in notes that the union in May signed an then get nothing at all 


and have layoffs. 
We're just trying to 
keep everybody 
working,” Parry 
said. 


Oshawa, but it is only one of three extension for the existing collective 
dealerships in Ontario where the agreement. 
employees are unionized. 

Employing 85 people, including 
about 70 who are Local 222 mem- 
bers, Cliff Mills sells Pontiacs, 
Buicks and used cars. But, like many | 
businesses, Cliff Mills has been affect- 
ed by the current economic recession. 

Frank Wonnacott, Cliff Mills’ \ 
owner and manager, says since the end 
of June new car sales have dropped by 
981 while the sale of used cars increased 
by 238. 

Citing the overall economy for the 
drop in car sales, combined with a degree 
of uncertainty created by GM's announce- 
ment to pare throughout North America, 
Wonnacott stresses the importance of buy- 
ing GM products from a dealership where 
Local 222 members are employed. 

In addition he notes that the employ- 
ees’ commitment to customer service in all 
facets of the operation has led to genera- 
tions of repeat customers. 

"Our repeat customers are higher than 
any other dealership in this area. We've 
built up a clientele and treat them well; so 
they keep coming back. In one instance, 
one family just purchased their 42nd car 

- from Cliff Mills." 

Brian Parry, the CAW Local 222 Unit 
Chair for Cliff Mills employees, also urges 
other Local 222 members to support the 
dealership employees by purchasing cars 
there. 

“Our dues go to the same place -- to 
the same union. It would be nice if people 
in CAW Local 222 supported us and 
would buy their vehicles here. 

"Back in '82 when the recession was 
on it was bad, but not this bad. Especially 
in Oshawa where it's geared to one indus- 


Ip: CAW Local 222 Unit 
Chair Brian Parry (left) 
shakes hands with Cliff 
Mills owner and manager, 
Frank Wonnacott (right). 
Bottom: Parry Is seen 
here with some of the 
Local's committeepeople, 
Bob Elder (left) and Kevin 
Kent (centre). Union 
employees working at Cliff 
Mills urge other Local 222 
members to think about 
the dealership the next 
time they're going to buy a 
Car. 
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Rerirees Picnic 


Pienic "92 


No rain date was needed this 
year for the CAW Local 222 
Retirees Picnic held in at 
Lakeview Park In Oshawa. 


Hundreds of retirees enjoyed a 
day of sun, good food, music, 
bingo and good friends at the 
picnic. 


John Sinclair, Local 222 
President, John Kovacs, Local 
222 Secretary-Treasurer, and 
Local 222 First Vice President 
Jim Nimigon presided over the 
day, along with Local 222 
Retirees Chapter President, 
John Redko. 


ReTinEES Picnic 


a huge success 
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Good news and bad news 


by John Redko 

Acting President 

and 

Gord Pilkey 

Recreation Chairperson 


The "bad news" is that Sister Vi is still 
on the mend. We wish her continued 
recovery. The "good news” is that we are 
ready to commence our fall program. 
Short Summer. What Summer? 

The year-long prize winners of our 
Tuesday Euchre are: 

Ladies - Most Points - 1980 - Dorothy 
Maclnally 

Men's - Most Points - 1981 - Cecil 
Marnen 

Ladies - Most Lone Hands - 70 - 
Gladys Knight 

Men's - Most Lone Hands - 80 - Peter 
Wright 

Euchre begins Tuesday, September 8, 
1992, 1 p.m. to 3 p.m. ' 

Horseshoe Pits finally completed. 
The brothers who helped out were Bill 
Clark, Tony Lupel, Ed March and son 
Tim, Frank Locke and myself. Thank you 
to everyone and Brother Blake Walls will 


November 13/92 - Dance 


January 15/93 - Dance 


April 23/93 - Last Dance 


3 p.m. 


your name and phone number. 
- Picnic Date - not settled. 
- Tournaments to be added at a later date. 


Schedule of events 
October 16/92 - Fall Dance 


December 18/92 - Christmas Dance 


February 12/93 - Valentine Dance 
March 12/93 - Spring Dance 


- Euchre commencing Tuesday, September 8, 1992 and each 
succeeding Tuesday when possible. Room #1 - Time 1 p.m. to 


- Line Dancing - Anyone interested, phone 728-8600 and leave 


take on all comers. 

Our convention people are: 

(1) U.S.C.O. - Windsor - August 10, 
11, 12, 1992 - Brothers B. Clark and J. 
Redko. Alternates are Brothers M. 


Yourkevich and John Greenwood. 

(2) National Pensioners - Burnaby, 
B.C. - September 16 - 18, 1992 - Brothers 
J. McCloskey and Irv Estabrooks. 


(3) Retired Workers’ Convention - 
Port Elgin - August 23 - 28, 1992. Brothers 
F. Locke, J. McCloskey, D. Crandell, A. 
O'Donnell, R. Fleming, G. Pilkey and J. 
Redko. Alternates are Art Field and 
Amold Lockhart. 


(Top) Dorothy Macinally is 
congratulated by Gord 
Plikey. 

(Middle) Cecil Marnen (left) 
receives prize from John 
Redko. 

(Bottom) Peter Wright 
(right) gets his winnings 
from Gord Pilkey. 
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One year ends, 
another begins 


by Jackie Finn 
President 


We all enjoyed a delicious pot-luck 
supper prior to our year-end meeting of 
June 2nd. Thank you to everyone con- 
cerned who helped to make this event the 
success it was and you, the membership, 
for coming out and presenting your culi- 
nary delights. 

Sister Annabelle Cobb installed the 
new Executive to their respective office 
and I might add she included the member- 
ship present in this installation which cer- 
tainly gave an added touch. 

We presented Sister Cobb with a 
token gift of appreciation. Annabelle has 
taken this year off from an executive posi- 
tion, but you can be sure we will see her 
pleasant face at meetings to come and, 
who know, may decide to come back to 
the Executive one day. Thanks again 
Annabelle for ali your assistance on the 
Executive. I will miss you. 

Thank you to all the sisters and their 
families for helping at the Hall and Local's 
picnic and also the Retirees’ Picnic. 

Thanks to Sister Marg McDougall 
who convened the ticket sales at the Hall. 
Also Sister Phyllis Munroe, who took my 
place the day of the Picnic. 

Recent Donations: Durham Addiction 
Awareness Week - $100.00; Hostel 
Services - $200.00; Westray Mine Disaster 
- $1,000.00; Nationair Flight Attendants 
Strike Fund - $200.00; Arthritis Society of 
Oshawa - $100.00; Children Services 
Council Durham Inc. - $100.00; New 
Horizons - $300.00. This money is speci- 
fied for bus trips and treats. 

50/50 winners were Sister Stella 
McKinley and myself. 

The 1992 Executive members are as 
follows: 


President - Jackie Finn 
Vice-President - Joan Cannons 
Recording Secretary - Phyllis Munroe 
Treasurer - Lynn Rak 
Membership Secretary - 
Melnichuk 

Sgt.-at-Arms - Jean Hoar 
Guide - Pearl Gavel 
Trustees - 3-year term: Barb Smith, 
Betty Clark, Tracy Cannons 


Kathleen 


Next membership meetings are 
Tuesday, September 1 and 15, 8:00 p.m., 


at the CAW Hall, 1425 Phillip Murray 
Avenue, Oshawa. Hope to see you there. 

At this time I would like to thank all 
my family at Auxiliary #27, Executive and 
Staff of Local 222, Sister Marg 
McDougall and sisters who assisted at the 
lunch served after the funeral, and all our 
relatives and friends for their wonderful 
support and compassion shown to me and 
Debbie, Jill, Greg and Jeff and families, 
after the sudden passing of a dear husband 
and father, Frank. 

Thanks again. You are all true, loving 
friends. 


Notice 


Hospitalized or sick for visiting purposes, 
please call or in person phone: 723-1187 
(Union Hall) or 728-8600 (Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 
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Welcome back! 


by Gord "Chief" Lindsay Sh = ee eee | 


Welcome back brothers and sisters 
from I hope a happy and restful summer 
vacation. It was a bit damp, but if you're 
like me and my age, just as long as the old 
eyelids open in the morning I'll take what- 
ever Mother Nature wants to drop on me 
weather-wise. 

It was great just doing whatever you 
and your spouse wanted to do. A month of 
not having to answer the old alarm clock, a 
little fishing, travelling, puttering around 
the house. It was great. 

Now back to the old grind. How 
many of you have given a thought to your 
retirement? You just saw a month slip by. 


Pre-Retirement Course Application I 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. : 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is on a voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please 
fill out this application form. 


Please Print 


What if suddenly, five - ten - fifteen years Name 
slide by and you're on the verge of retire- 
ment? Serial # 
Have you made plans? ' Spouse’s Name 
Are you and your spouse going to 
travel? Home Telephone No. 
Have you put something away each Deptt 
month to let you live the lifestyle you and Plant Column # 


your partner have been accustomed to? 


If you take time to fill out the applica- Home Address 


tion on this page, you and your spouse will No/Apt.# 
be taking the first steps to prepare your- 
selves for retirement. Street 

At the Pre-Retirement sessions, the . 
CAW/GM have made available to each Cty 
and everyone, you will meet and have Supervisor’s Name Phone # 
explained to you, by qualified speakers : 
from the Autoworkers Credit ee CAW Years of Service___ Age 
Legal Services, Canada Pension Plan and Will your Spouse Attend? Yes__No 
our own Pension Reps., everything to help is 
you ease into the new phase of your life - Have you planned a Retirement Date: Yes _No 
“Retirement”. ; If "Yes" Please Give Approximate Date 

Retirement —takes_~—_—pianning. Please return this application to your supervisor for in-plant mailing (SMO | 


Remember when you bought your house? 
You did a lot of checking things out. 
Same as the new car. You just didn't grab 
the first one. You checked it out. 
Weighed the options. Retirement is exact- 


reception 70-001) or the Union Hall. 
Pension Reps: Karl Zimmermann - 644-6342 
Moe Bryan - 644-1277 i 
If you have any questions regarding the course, please contact: 


Have you any hobbies? | 


iy ike came. Gord "Chief" Lindsay 644-1323 | 
Please fill out the application or call Union Hall 723-1187 


me at 644-1323. i 
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CAW Local 222 Picnic Slo- 


Pitch Tournament Report 


by Walt Tarasewicz 


Once again another CAW Picnic Slo- 
Pitch Tournament was held July 11, 1992 
at Lakefront West and Lakeview Park. I 
would like to thank Molson Sales 
Representative Carl Vajda for Molson 
Awards and Oshawa Umpires for another 
successful year. Below is the score 
results: 

Round One: T.C. Porter Service 9 vs 
Razor Backs 0, O'Tooles 10 vs Sisters 
Place 6, B.Y.O.B. 14 vs Cotter Street 7, 
Duplate 8 vs Remax 6. 

Round Two: T.C. Porter Service 9 vs 
Eagles 3, Rosedale 11 vs Corkys 4, 
Duplate 3 vs Armidale 1. 

Round Three: T.C. Porter Service 8 vs 
Rosedale 7, Duplate 11 vs B.Y.O.B. 6. 

Finals: T.C. Porter Service 15 
(Champs) vs Duplate 9. 


Masters Division 
Round One: Global Tech 12 - Pierce 
Auction 3, No Stars 9 - Charles Barleys 6. 
Finals: No Stars 7 (Champs) - Global 
Tech 6. 


The CAW 5-Pin 
Bowling League 


Reporter: Natalie Halay 


Just to remind all members that the 
CAW 5-Pin Bowling starts September 11, 
1992 at 6:30.p.m. North End Bowl at a 
cost of $8.00. Please join. 


THE 


CAW Slo-Pitch Standings 


"A" Division 


1. Corky's 

2. Rosedale 
3. O'Tooles 

4. B.Y.O.B. 

5. Warriors 

6. All Seasons 
7. Tomcats 

8. Remax 

9. Brew Crew 


"B" Division 


Duplate 

Truck Plant #1 
Icebreakers 
Lagers 

Homer Kids 
Rogers Cable 
A.M.T. Raiders 
Visitors 
Tiffany's 

10. Club Soleil 
11. Woodbridge 
12. Pat & Mikes 
13. Mod Squad 
14. Purple Onion 
15. Bad Company 
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Masters 


1. Global Tech 
2. Pineridge 
3. Reids 

4. North Fab 
5. O'Tooles 


Games Not Recorded: 


#156 
#157 
#172 
#202 
#216 
#218 


Lost Tied Points 
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ODMDOON MAW 
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M3-M2 
M2-M3 
M4-M3 
B4-B3 


Piease hand in scoresheets. 
Ed Keenan 


Hockey Hot Box 


by Moe Bryan 
President 
CAW Local 222 Hockey League 


I would like to start by saying that I 
hope everyone had a safe and enjoyable 
summer, 

But, once again, hockey season is 
almost upon us. The league will officially 
open September 27, 1992 at the Civic 
Auditorium at 10:00 a.m. The second 
game will be at 11:30 a.m. (Sunday). 

Our annual draft will be held around 
the 13th of September although a definite 
date has not yet been set. Any new players 
interested in playing, please contact 
myself, Moe Bryan, phone 644-1277. 

Our sponsors have not changed since 
the end of last season and many thanks are 
due, since without them the league would 
have a very slim chance. 

Once again, many thanks to: Re- 
Max/Apple - Theresa Doyle, Starr 
Furniture, All Canadian Awards and 


Village Pump. 

Our Referee in Chief is Al Dick. Al 
has been in the league as a player, and 
more recently a referee, for more than 30 
years. In my personal opinion he is very 
well suited for the position as he does an 
excellent job. 

In May I had an illness and I would 
like to take this opportunity to thank all 
those who sent cards and best wishes. 

See ya on the ice September 27! 


Local 222 Hockey Schedule 
1992-93 

Sept.27 All Canadian vs Village 
Pump; Theresa Doyle vs Starr 

Oct.4 All Canadian vs Starr; Village 
Pump vs Theresa Doyle 

Oct.11 Starr vs Village Pump; 
Theresa Doyle vs Ali Canadian 

Oct.18 All Canadian vs Village 
Pump; Theresa Doyle vs Starr 

Oct.25 Village Pump vs Theresa 
Doyle; All Canadian vs Starr 


Nov.1 Theresa Doyle vs All 
Canadian; Village Pump vs Starr 

Nov.8 Theresa Doyle vs Starr; Village 
Pump vs All Canadian 

Noy.22 Theresa Doyle vs Village 
Pump; Starr vs All Canadian 

Dec.6 Starr vs Village Pump; All 
Canadian vs Theresa Doyle 

Dec.13 All Canadian vs Village 
Pump; Theresa Doyle vs Starr 

Dec.20 Village Pump vs Theresa 
Doyle; Starr vs All Canadian 

Jan.3 All Canadian vs Theresa Doyle; 
Starr vs Village Pump 

Jan.10 Theresa Doyle vs Starr; 
Village Pump vs All Canadian 

Feb.7 Starr vs All Canadian; Village 
Pump vs Theresa Doyle 

Feb.14 Village Pump vs Starr; All 
Canadian vs Theresa Doyle 

Feb.21 Starr vs Theresa Doyle; 
Village Pump vs All Canadian 

Play-Off; Feb.28 #1 vs #4; #2 vs #3 


ach Kenny 
Shobbrook 


~~ Coach unknownat 
present , 
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This year's Weed Drag 
was a success 


by Roy Fleming 
Publicity Chairperson 


The winner of the motor boat and 
trailer was Jim Broome, 309 Centre Street, 
Oshawa, who works in the Truck Plant. A 
worthy winner as this family fishing outfit 
is what he desire. Jim says he will have 
many good fishing trips. 

The Membership Chairman, Ed 
Johansen, would like to thank all the peo- 
ple who helped to sell membership cards. 
A conservation club that has been continu- 
ally going since 1938 - U.R.G.C. 

The Annual Weed Drag was another 
success, although the weather spilled on 
us. We said rain or shine. Ross Smith was 
first and won the Marvin Linton Memorial 
Trophy, plus a lovely prize. His pickerel 
weighed 6 Ib. 10 oz. and was released alive 
and well, a worthy pickerel from Lake 
Scugog. Second was Brent Samis who 
caught a 4 ib. 2 oz. pickerel. Steve Delyeo 
was third and was pleased with his prize. 
Jeffrey Fisher was first in the children's 
class and he was mighty pleased with his 
Rapala plug. Tim Roddy was second. 
There was a full field of fishermen who 
took in the weed drag that has been held 
for over 50 years. Don't forget the entries 
for the many fish trophies for sport fish 
caught to the end of 1992. Catch a fish, 
make an entry and win a trophy. The cast- 
ing at the picnic on the lakeshore was 
another keen competition. Al, Joe, Bill 
and baby Edgar all turned in wonderful 
scores and took the major prizes but the 
rest of us had a good time. 

The next big event is Sunday, 
September 27, 1992, the 50 bird, Turkey 
Trap Shoot. The Lewis System will be 
used in scoring, 10 a.m. to 2 p.m., rain or 
shine, Newcastle property, northeast of 
town, Con.#3, Lot 23, Clarke Township. 
Plant to attend. All trap shooters welcome. 
Mother and kids more than welcome - 
turkeys, hams and prizes. Hope to see you 
there. Shot guns only. 


Trap shooting is carried on all year 
when weather permits. The target section 
is carried on inside all year. If there are 
any questions, show up Thursday evenings 
or Sunday mornings. 

This time of the year the land is plen- 
tiful with wild fruit, grapes, nuts, mush- 
rooms and puff balls and the fishing is the 
best. The early summer we find the wild 
berries, like strawberries and raspberries, 
but the early fall the elderberries are plen- 
tiful along the roadways, especially those 
that are not so well travelled. Elderberries 
are so easy to pick. Break off the small 
branches, find a clear spot, sit down and 
pick off the purple fruit that almost tastes 
like blueberries when in a pie. The choke- 
berries that are tart to eat and pucker up 


Don't miss out on 


Continuous Learning 
Courses/Programs at 


Durham College! 


Register by phone: 

1-416-436-1100 or 1-800-668-5843 
(Have Mastercard or VISA ready) 
or by fax: 1-416-436-9774, 


your mouth, but when made into jelly and 
spread on your toast is a treat. The wild 
large white puff balls, the size of a foot- 
ball, should be their best with al! the rain. 
When puff balls are sliced like bread and 
friend, they are a tasty treat. The walnuts, 
beech nuts and hawthorn can be eaten 
either fresh or stored and eaten later. The 
marsh cranberries found in the cranberry 
marshes are a feast to be had at Christmas. 

The salmon fishing in every creek or 
small river of this area will be plentiful but 
taken when they are spawning are very 
poor eating. I hope someone stops those 
idiots, killing the salmon for the roe when 
they are spawning. 

Remember the Turkey Trap Shoot, 
Sunday, September 27, 1992 at Newcastle. 


or in person at 2000 Simcoe St.N., Oshawa, 
or mail to: Registrar's Office, Durham College, 


P.Q. Box 385, Oshawa L1H 7L7 


For information, or to obtain a calendar call: 


1-416-576-0210,ext. 507. 
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Labour must broaden 


its horizons 


by Bill Doherty 


The most important problem facing 
the Labour movement today is how fast 
labour leaders will embrace one concept 
and the reality that in order to continue to 
do business today and retain jobs they 
must do it for the most part in tandem with 
industry. And workers, although they are 
looking for strong visionary leadership, 
will need to believe in this message and 
the messenger in order for it to be success- 
ful. 

In order to convince themselves, 
labour representatives must look beyond 
their own communities and province, and 
indeed even beyond North America, per- 
haps to Europe and the new European 
community. Almost all these countries 
could offer them an example or some 
insight as to how success in the workplace 
can be accomplished by having industry- 
government-labour meet as equals on a 
regular basis to determine eh needs and 
priorities they each have and collectively 
to achieve a mutually satisfying resolve. 
West Germany is a prime example of this. 
Their workforce's skills are constantly 
being developed and upgraded, and 
expanded to meet the demands of new 
technology. This is a constant process as 
West German industry spends eight times 
what Canadian industry spends on work- 
ers' training. This is reflected in their 
strong economy and manufacturing exper- 
tise. In this mobile and highly skilled flex- 
ible workforce they rank first on the scale 
that reflects the effectiveness of the train- 
ing they receive, out of 24 industrialized 
countries, while Canada ranks 21st in the 
same grouping. 

Obviously we do need more invest- 
ment in worker training, but it must be 
effective training. The new initiatives 
from the Ontario government where they 
established the Ontario training and adjust- 
ment board is a large move forward that 
ultimately will benefit Ontario and all 
workers in general. This board will charge 
business and labour with the job of direct- 
ing the skills training effort to upgrade 
employees and to retrain the unemployed. 


They will stress the point that Ontario's 
future depends’on a well-functioning part- 
hership among government-industry- 
labour. For this partnership to work prop- 
erly, business must give a larger voice to 
employees, labour unions must deal with 
issues such as training and workplace flex- 
ibility. 

Labour representatives must then 
cheerfully embrace this opportunity to 
work with government and industry, to 
help bring our workforce up to par, so that 
they can compete in this total global econ- 
omy. They must also stress the impor- 
tance of "reduced work time”, with no loss 
in wages. This is very poignant today with 
daily layoffs affecting all industries in 
Ontario. It seems clear that without a con- 
centrated move to shorter work time this 
situation will worsen. It should be noted 
that the Canadian average of 1,830 hours 
worker per year contrasts with the 1,700 
hours average in industrialized Europe. 
Historically right-wing governments and 
industry have said they cannot afford to 
shorten the work week with no cut in pay. 
It should then be pointed out that unem- 
ployment and welfare payments cost the 
Canadian taxpayer 16 billion dollars per 
year. 

Corporations do not take this 16 bil- 
lion dollars into consideration when they 
talk about their costs. But society and the 
individual taxpayer does. So any measure 
like reduced work time should would cut 
these costs at least partially, pays for itself. 
It would add to consumer spending and 
disposable income. This would enable 
employers to sell more goods and services, 
make more profits and thus easily absorb 
the higher costs. 

Some of the forms that reduced work 
time can take: 

(a) paid educational leave 

(b) job retraining 

(c) early retirement 

(d) ban on overtime 

These could be encompassed with the 
new proposals from the Ontario govern- 
ment regarding economic renewal and 
training skills development. All the par- 
ties must move beyond dealing with emer- 


gency efforts to save jobs and look at 
future opportunities. 

The message that labour representa- 
tives must transmit to industry is that 
investing in the workforce and investing in 
worker training is really essential. Also 
recognizing the importance of co-opera- 
tion in the workplace where people's legit- 
imacy is recognized on both sides. 

In closing I would add that there are a 
number of ways in which working people 
and their unions can influence and gain 
more democratic control over the econom- 
ic decision in a market driven society. 
Today it is increasingly recognized that 
control of the investment process includ- 
ing more say over the investment decisions 
of private companies is essential. If we are 
going to rebuild Ontario's manufacturing 
base and provide full employment in a 
globalized economy, this seems like a tall 
order and a new avenue for labour to 
explore, but that should not be a deterrent. 
If we want a voice in the workplace we 
have to take a step down that avenue. We 
won't get to the very core of our problems 
and determine absolutes that are not realis- 
tic because problems are solved one at a 
time. 

Just recently I heard chief Gary Potts 
of Teme-Augama Anshnabai equate the 
struggles of his people with the labour 
movement and their efforts for the work- 
ing man. He said his people have priori- 
ties (e.g., their country-heritage) that are 
not being addressed. He said he might not 
be successful but hopefully after he is gone 
his children will hear his echo on the wind 
and they will continue. So he advised that 
we should press forward for the rights of 
all those who labour. That is a message I 
would like to close on. I have great faith 
in our present labour leaders on the nation- 
al level who inspire us to think of a vision 
for the future and educate ourselves so we 
will be equal to the task ahead "dealing 
with industry as full participants and 
ensuring workers’ rights and their future 
prosperity". If we follow this route, I 
believe we will prevail. 


Unions prepare to fight Mulroney 


at CLC convention 


VANCOUVER — The Canadian 
labour movement will carry the fight to 
defeat the Mulroney government on four 
fronts in the next federal election, follow- 
ing an action program adopted at the 
recent Canadian Labour Congress 
Convention here. 

There will be an all out campaign to 
dump the Tories, (branded as “socially 
barbaric and economically incompetent"), 
save medicare, scrap the free trade deal, 
junk the Goods and Services Tax and 
restore and preserve public services. 

The action program which also links 
these key issues to support for the New 
Democratic Party won ringing endorse- 
ment from the more than 3,000 trade 
unionists from across Canada meeting in 
what the “action” document called the 
"worst government induced recession in 
living memory.” 

Delegates expressed the fear that the 
prospects for economic recovery and pros- 
perity are continuing to slip away as 
Rambo capitalists and 
ham fisted Tories con- 
tinue to run their right 
wing agenda for all its 
worth, 

They provided 
repeated standing ova- 
tions for NDP Leader 
Audrey McLaughlin 
who urged that 
Canadian voters shun 
the "failed corporate 
agenda" of the 
Mulroney _— govern- 
ment. 

"The time has 
come to prepared for 
an election in which # 
we say goodbye to 
Brian Mulroney and 
hello to Audrey 
McLaughlin,” she told 
the cheering dele- 


gates. David Hartman.) 


“It's time we chose a government with 
a policy of full employment," McLaughlin 
said, pledging to trash the Canada - U. S. 
free trade deal if the NDP wins the next 
federal election. 

Major industrial affiliates of the CLC, 
including the CAW, will coordinate the 
"Campaign for Jobs and Justice" which 
will address many of the same issues as the 
NDP campaign to abrogate the free trade 
deal. 

Two other groups of unions are work- 
ing on campaigns which parallel NDP 
election strategy — one to enhance and 
preserve our public services, including 
opposition to privatization of Canada Post, 
and one to advance the case for replacing 
the GST with a new system of fair taxa- 
tion. 


The “Action Program" document 


points out that these key four issues 
“already have popular support amongst 
the majority of the electorate and they are 
reflective of the values that make us proud 


The four top officers of the CLC (L-R): Bob White, President; 
Nancy Riche, Executive Vice-President; Dick Martin, Secretary- 
treasurer; Jean-Claude Parrot, Executive Vice-President. (Photo: 


to be Canadians. 

“The issues also make it clear that the 
is very little difference between the 
Conservatives, Liberals, Reform and Bloc 
Quebecois in terms of their adherence to 
the corporate/conservative agenda,” and 
that the only answer to this challenge are 
solutions "as proposed by us and support 
by the New Democratic Party." 

The document calls on affiliates to 
"train and release their activists to run 
election campaigns. Indeed it is important 
the union members, especially women, be 
encouraged to seek nomination for the 
NDP." 

Shirley Carr who stepped down as 
CLC president at the convention is report- 
ed to have been approached to run for the 
NDP in her home riding of Niagara Falls. 

The “Action Program" document 
comes at the massive challenge realistical- 
ly saying in part: 

"Our vision and our goal is for full 
employment and true equality. However, 
this is not where the political 
culture is today. 

"Today's political culture 
is largely dedicated to serving 
the needs of the market, not 
the needs of the people. We 
must change this so that the 
economy is here to serve the 
people." 

The Congress will also 
work in tandem on these 
campaigns with the extensive 
group of coalition partners 
with which labour has formed 
alliances in recent years, 
including organizations rep- 
resenting women, aboriginal 
people, environmentalists, 
anti- poverty activists and 
others which make up the 
Action Canada Network. 


— The Machinist Canada 


C.A.W. Women's Committee 


The CAW Women's Committee Local 222 


Presents a 


WOMEN AGAINST 


VIQLENCE FORUM 
PH. 


Wy 
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Registration Form 


Mail to: CAW Local 222, Women's Committee, 1425 Phillip 
I Murray Ave., Oshawa, Ontario L1J 8L4 
i Name: NX 
Address: 
i Telephone: ) Vv 
{ Gen. Public - Yes/No Organization - Yes/No _ i ' 
i Union - Yes/No Local | 
H Childcare - Yes/No ___No. of Children ___ Ages } 
| 
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C.A.W. Women's Committee 


A-TTENTION ALL MEN, WOMEN AND 
TEENAGERS WITHIN Durnam REGION, 


i : ou are invited to attend our "Women Against Violence Forum". 


Sponsored by the CAW Women's Committee and endorsed by the 
Executive of Local 222, we are endeavouring t0 bring together jabour, 


outside agencies and the general public to talk about a very important issue 
wyiolence Against Women and Children”. 


We all know someone who may be abused and is 4 victim of violence: This is 


your opportunity to learn 


- how to recognize the signs of violence 


- what laws protect the victims against violent acts 


- what the union's position is to violence in the workplace 


_ who to turn to for help and what agencies will respond to crisis situations 


_ how to prevent abusive situations: verbal, psychological and physical 


Our guest speaker is Francine Nichols, 4 victim and a survivor of spousal 


violence. 

Participants Include: CAW National Staff, Peggy Nash, a CAW lawyet, Durham 
Regional Police, Demise House, Crisis Intervention Teams, Higgans House, Out 
Reach Abuse Prevention, Rape Crisis Centre, Theatre Arts Group. 


The forum is ope? and free to anyone who wishes to participate. Lunch and 
childcare will be provided for a limited number on 4 first-come, first-serve 
basis. We urge you to register as early as possible or at least by October 1. A 
ballot box will be made available for those who do not feel comfortable asking 
questions. All participating agencies will display their organizational literature 
in the lobby. Please make copies of this bulletin and circulate within your 
organization, network, ynion and the community. We will confirm registration. 
For further information, call Natalie at 644-4330. 
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Baron Insignias Ltd. 
supplies services to many Local Unions within the CAW. 
Some two years ago they were selling rings to our members. 
They again approached our Local to see if anybody would be interested in 
buying a ring, either in silver or 10K gold. 

The company would locate in the Union Hall for two or three days to take the 
orders, and rings would be available four to six weeks later for a pick-up. 
If you are interested, please fill out the attached slip and return it 
to the Union Hall. 


Yes, | am interested and would consider attending a ring day in the Union Hall. 


3 | a: Fe oll 


Signature 
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THe Swap CoLumn 


Deadline for the next issue: 
September 11, 1992 at 4:00 p.m. 


FOR SALE 


Lots, 80x120 lots, 24 & 25 block 
6018 unit 95 Cape Coral Florida, 
ready to build, have pictures, half 
cash - $10,000 U.S. Call: 728- 
AUT. 


1983 Acadian, automatic as is, 
1979 Chev. Caprice as is best 
offer. Call: 721-1687 or 644-7835. 


19862Chevette, grey, sun roof, 
power steering, power brakes, 
$1,200. Call: 436-1267. 


Franklin stove, good condition $50 
or best offer. Call: 668-4474. 


Winterized cottage on Sturgeon 
Lake, boat house and boat lift, 
garage, paved driveway, tool shed, 
bunkie 16' bumper for dock. Call: 
705-793-2218. 


One thirteen step chair lift, 1 year 
old, paid $5,000. Price negotiable. 
Call: 725-2941. 


1991 Grand Prix S.T.E., trailer, alu- 
minum sheets, tires, rims, chain 
saw, electric fireplace, metal tables, 
welding machine, panelling, electric 
fans, wire fencing. Call: 428-6286. 


One van-seat on base drivers side, 
beige, good shape $45, asking $45 


or best offer. Call: 416-434-5828. 


New 14' fiberglass fishing boat 
$1,150. Call: 416-623-7726. 


2-Pair custom drapes with pleats, 


brown with rust design, 140x92 and 
115x92, single bed with mattress. 
Call: 416-725-6696. 


1990 Cadorette 280 Cruiser, twin 
V/6 Cobra, I/O 66 hours, aft-cabin, 
Loran-C VHF, anchor lines fenders, 
all std. equip., sleeps 6 - $68,800 
storage cradle. Call: 416-261- 
9686. 


Due to ill health, large ranch type 
bungalow, 2 fireplaces, huge rec. 
room, double garage, eat-in 
kitchen, separate dining room, rea- 
sonable. Call: 416-983-8112 
Orono. 


Harrowsmith wood burning stove, 
16"x24", 7 sections of 35" Selkick 
chimney, new cap, flue, adapter 
$550 or b.o. Call: 416-723-6524. 


Remote control airplane, two boats, 
Kraft five channel radio 35 O.S. 
max engine, electric starter, many 
accessories $650. Call: 697-1474. 


6-Piece teak dining set, table, 4- 
chairs, buffet $325, large freezer 
6'x2' $200, Admiral 30° white stove 
$150. Call: 983-6353. 


1977 Harley Davidson 
motor/frame, complete engine, new 
cam, piston & rings, no-lead valves, 
good running motor, frame com- 
plete, shocks, swing arm $4,000. 
Call: 416-576-0196. 


Sunray 14 1/2' boat, 50 h.p., 
Yamaha motor with power tilt and 
trim also trailer, good condition 
$5,700. Call: 705-786-3326. 


Piano and player refinished, bench 


included $1,800. 4x8 box trailer 
$550. Call: 436-0389 after 6:00 
p.m. 


Aluminum western wheels and tires 


for a pick-up truck, eight bolt pat- 
tern. Call: 263-2935. 


14° Tandem trailer, dual wheels, 


hydraulic brakes. Catalytic damper 
for woodstove. Call: 705-793- 
2218. 


20° Boat Fiberform, new carpet, 
depth finder and side windows in 
canvas, completely new stern drive 
and trailer for $10,000. Call: 613- 
475-4345. 


Continued... 


pe a alee oe 


| Ads for the Oshaworker 


| Please 


Phone number: 


Name: 


1 2. 

6 7. 
an 12. 
16. V7. 


print your ad below: 


Serial No: 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 
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Auto Air Conditioning Technician 
Joe Braccia 


Keeping you cool is what we do! 
4739 Trulls Road, Box 98 
Hampton, Ont. LOB 1J0 


Telephone: (416) 728-9584 


Green--Ross’ 


DON’T BUY TIRES UNTIL 
YOU CHECK WITH US! 


LP ick up your PREFERRED CUSTOMER gem oe 
ah at your local Union Hall & you'll A 
receive Special Pricing on Bridgestone, £ 
BF Goodrich, Goodyear, Pirelli, 5 
Uniroyal, Yokohama and other 
name brand tires including the 
Green + Ross House Brand 
and Custom Wheels. 


CAR CARE SPECIAL SAVINGS ON 
CAR SERVICE 

Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green--Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


201 KING ST. W. 
FREE (Across from Speedy Mutfler) ALL VISION CARE PLANS 


PARKING 574.3910 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Talk to us 


for 
Special 


GM Employee Discounts 


CHEVROLET © GEO 


PO 


140 BOND St REET WEST. 


OSHAWA. ONTARIO L1H 718 _A\ 


FRE? 


CAR An ONES. 
Ss 


GEORGE WESTFALL 
SALES AND LEASING REPRESENTATIVE 


Now 


SHOPPE 


EYE EXAMS FULLY 


ACCEPTED 


ANGED 


140 BOND ST. W 


OLDSMOBILE » CADILLAC 


(416) 725-6501 
TORONTO (416) 686-1311 
FAX (416) 571-3589 


Zag CADILLAC * CHEVY TRUCRS 


Mak Service 


DEDUCTIBLE 


COMPLETE LAB 

i) ON PREMISES — SAME 
|| DAY SERVICE ON MOST 
PRESCRIPTIONS 


THE Swap Cotumn 


Continued 


8-Piece “Century” drum set snare, 
bass, 2 toms, floor tom, 2 cymbals, 
seat, new skins asking $550. Call: 
416-728-7155. 


15' Princecraft boat and trailer, 120 
h.p. mercruiser '/O asking $4,900, 
8 h.p. riding lawn mower $550, 3 
1/3 h.p. push mower $80. Call: 
416-797-2586. 


Florida retirement property located 
St. John's Harbour, Platka Fla., 
one-half hour from St. Augustine, 
lot size 70'x125' fully serviced with 
legal deed. Call: 416-576-3589. 


1976 21° Prowler trailer, sleeps 8, 
deck, shed and awning, situated on 
large Pigeon Lake site, excellent 
condition asking $5,500. Call: 723- 
2827 message. 


Lennox hp-10 heat pump, air condi- 
tions in summer, heats in winter, 
1981 model, furnace coil included 
$500. Call: 623-1564. 


17' Bowrider Suncraft 115 HSP 
Johnson motor truck racks for S15 
or S10. Call: 985-2366. 


Reg. A.K.C. adorable champion toy 
poodles, 1 female, 2 males, vet 
approved, ready July, view anytime 
$400 - $450. Call: 1-613-394- 
0863. 


Doublewide mobile home in Largo 
Florida, 2 bedrooms, 2 bathrooms, 
living room, dining room, modern 
kitchen and front screen room. 
Call: 416-728-5695. 


Trailer, fender, mirrors, golf bag, 
three double wooden windows, 
spring mattress, excellent condi- 
tion, rollaway bed, ski rack. Call: 
416-725-6483. 


TV tower 4 sections, aluminum 
storm doors, patio stones, electric 
motors 1/4 h.p. Call: 416-725- 
4831. 


Retreat property, 1 acre with 500 
feet on the Irondale River, scenic, 
great fishing, swimming, sandy 
beach asking $18,000. Call: 416- 
404-1839. 


Full size B/U truck running boards 
for $25. Call: 416-430-1338. 


One Chev wire wheel cover never 
used $40 or best offer, fits 15° rim. 
Call: 416-576-7871. 


1990 Honda 4x4 350 cc, excellent 
condition, (100 hours maybe), 
canoe rack, plow, winch, wind- 
shield, chains, handle bar, brush 
guards, $5,000 firm. Call: 705-324- 
7330 between 5-7 p.m. 


Largo Florida mobile home to rent 
or buy, children welcome, available 
immediate, summer rates, still 
available. Call: 723-4908. 


1972 OMC 1/2 ton, ps, pb, rebuilt 
350, 4 bbl., western truck, good 
condition $5,300 or best offer. Call: 
576-2475, 


Bra for 1988 Grand Prix Pontiac, 
green sheers 96 in. high by 11 ft. 
wide. Cail: 728-3907. 


Answering machine, one year old, 
excellent condition $40. Call: 623- 
7845. 


1982 Yamaha Vision 650 ce and 
parts asking $1,200. Call: 723- 
6396 Mark. 


Kitchen sink enamel refinished, 
bathroom mats, used dishes, lady's 
size 12 dresses, pants, blouses, 
house windows, 4 sets with storms. 
Call: 725-5306. 


1990 GMC tracker, black on black, 
soft top, auto, pb, 4x4, am/fm cass., 
42,000 km, asking $10,000. Call: 
416-987-5097. 


Home stereo with receiver, JVC 
cassette deck, Pioneer three-way 
speakers, too many features to list 
$400 or best offer. Call: 416-571- 
3590. 


Car hoist, one Hoffman electric 
hoist, 5 years old in excellent condi- 
tion $3,500 or best offer. Call: 1- 
705-944-8936. 


New, never worn wedding dress, 
lacy trimming $375, sink and cabi- 
net, toilet light, negotiate. Call: 
728-2601. 


Skates, men's 10 1/2 medium, 
almost new, backpack with alu- 
minum frame, ideal for scouting. 
Call: 728-5743. 


Italian made piano/accordian, 120 
base, 3/4 size, just like new, two 
storm aluminum doors, 1 reg, 1 tri- 
lite. Call: 576-1345. 


3-Year old diving board complete 
$125, 2 ton central air used one 
season, paid $1,900, asking $950. 
Call: 723-4064. 


1984 Renault Alliance made by 
A.M.C., 4-doors, auto tran, new 
tire, certified asking $1,500 or best 
offer. Call: 576-6451. 


1979 Ford station wagon, six cylin- 
der, maroon, good condition, as is, 
automatic, good on fuel $499 or 
best offer. Call: 579-3400. 


1979 Pontiac Trans AM 400, 4 
speed, excellent shape, red in and 
out, $3,000. Call: 433-1973. 


1989 Terry Resort trailer, park 
model, BBQ, new deck, shed, TV 
tower, 3 bunkbeds, 3/4 bed, livin- 
groom, tipout, corner lot $16,000, 
no GST. Call: 416-623-9588. 


Getaway 81 Chev. Conversion van, 
V8, fully loaded, fully customized, 
never winter driven, mint condition, 
$6,995, or b.o. Call: 748-9939. 


Rattan loveseat, chesterfield, wall 
unit, coffee/end tables, solid oak, 
dining room suite, including server 
and 6 chairs. Call: 666-1683. 


3-Bedroom insulated cottage, 1/4 
acre lot, town water, furnished, 
boat launching, location Eik Lake 
Ontario. Call: 416-668-4084 after 
5:00 p.m. 


16’ Bowrider Boat, 70 h.p. 
Johnston, easy load trailer, $200 or 
b.o., 1983 Honda Motorcycle, 650 
cc, Night Hawk $1,000 or b.o. Call: 
725-7990. 


1979 Monte Carlo for parts or 
whole car, as is, 1978 Monte Carlo 
for parts or whole car as is, best 
offer. Call: 434-1086. 


Wood, oil furnace, all cast iron, new 
fan motor, humidifier, recently ser- 
viced, Call: 705-292-5022. 


17' House trailer with 16x16 add-a- 
room, sleeps 6, live in all year, 20' 
house trailer, sleeps 6, open to 
offers, selling due to sickness. 
Call: 623-5442. 


Cedar trees for hedges, electric 
motors, air filters 20°x25" and all 
parts for oil furnace and windows. 
Call: 725-7768. 


Official size trampoline frame, 
springs, tarp asking $55, wood 
baby change table $55, double sink 
$10, 1975 Ford Bek up $1,300. 
Call: 416-725-5329 


Flat bed trailer $350, remote con- 


trol car “Hornet” $250, BMX bike 
$50, bug deflector for Chevy truck 
$60. Call: 655-8356. 


Pump and tank set, 1/3 h.p. 
(Jacuzzi motor), good condition, 
price $115. Call: 668-8675. 


4 Keystone rims, chrome 4 bolt 13” 
fits Monza, Chevette, Mustang, 
etc., 4 radial TA BF Goodrich tires 
complete $200. Call: 728-6317. 


Lakewood airtight woodburning 
stove, Silvertone 26" colour TV 
console, Sony stereo, turntable, 
speakers, excellent condition. Call: 
725-0235. 


Baby sets $15, lawn ornaments, 
Sylvester, Bluejay, Gramma Frog, 
Tweety, Woody, Daffy, Coyote, 
Smurf, Tom Cat, Mouse, Pelican, 
spinning legs, $14. Cail: 725-9390. 


Box trailer, has good springs $250 
firm. Call: 579-7350. 


5 Pontiac rally wheels, 15"x7" with 
§ trim rings and 3 centres $50 or 
best offer. Call: 705-932-2848. 


Necchi sewing machine with cabi- 
net $100 or b.o., sofa and chair 
$400, 3 brass and marble coffee 
tables $200, lamps $80. Call: 571- 
3165. 


Black & Decker gas lawn mower 
with grass catcher, used 6 months, 
$195. Call: 579-2222. 


8' Truck cap, white, used 3 months 
$395, queen water bed with 
maroon caps, new liner, semi- 
motionless mattress $175. Call: 
579-2222. 


Two used trailer tires, mounted on 
four-hole rim, size 480°x8". Call: 
432-2713. 


Beaumark washer and dryer, 2 1/2 
years old $500 for the pair. Call: 
416-666-3872. 


Kenmore dehumidifier, 5 speed, 14 
L, 2 years old, ($400 new) $175 or 
b.o., mint condition. Call: 576- 
6767. 


Workmate $45, 3 new picture 
frames 8x10 $3 each, 2 bedroom 
light fixtures $3.00 each, 1 kitchen 
LS $4, all complete. 725- 


Filter Queen Deluxe vacuum with 
all attachments, immaculate condi- 
tion ($1,800 new) will sacrifice for 
$850, must see, make offer. Call: 
723-3291. 


Firewood seasoned, hardwood, cut 
and split, well dried, can deliver. 
Call: 705-277-1846. 


1991 Cavalier 4 door RS loaded, 
never seen snow, immaculate 
38,000 highway km, 6 cyclinder, 
$10,800 or b.o. Call: 723-3291. 


1985 Chevette, good condition, 
runs well, $1,600 certified. Call: 
987-3326. 


Gretzky print by Lumbers, profes- 
sionally framed, never hung, $700, 
portable bar with 2 matching swivel 
bar stools, $85. Call: 987-3082. 


Built in dishwasher, almond $200, 
singer 4 thread serger $350 (new), 
sewing machine cabinet, wood 
$100. Call: 432-5304. 


1990 Chevy Astro van, fully loaded 
plus tint and extra's, midnight 
metallic blue, non smoker, asking 
$15,000. Call: 432-5359. 


Private sale, 3-bedroom bungalow, 
4 piece & 3 piece bath, close to all 
amenities and future Go Station, in 
aa repair. Cail: 416-404- 


Matching sofa and chair, velvet, 
excellent condition $350. Call: 
725-5135. 


1980 Camaro 228, 350 c, T-roof, 
good body and interior, needs 
motor work and 74 Buick $2,000 or 
b.o. Call: 728-6549 Dave. 


1990 Suzuki dirt bike DR 350, four 
stroke $1,800, 1992 Rainbow gal- 
vanzied trailer 4'x8' $500, excellent 
condition. Call: 416-723-6252. 


Continued... 
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Lagers, Ales, Stouts, Dry Premiums, Bock, Lights 
Draft machine available - All beer Is cold filtered 


B.Y.O.B. 
ee 


Across the Street from C.A.W. Hall 
for Winemakers & Brewers 
Serving Durham Since 1990 
Make a 48 Litre Batch of Beer 
6 cases of 24's 
Ask Somebody - They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$80.00 6 cases of 24's 
$80.00 23 liters of wine 
Great Tasting - Crystal Clear - Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.O.B. 


Brew your own beer 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 
SERVICE 


"Guiding People From 
Red To Black" 


Weddings, Films, Slides, 
Photo to Video 
Overseas Conversions 


All Occasions Video Recording 
Please call 


(416) 579-4342 


or leave message 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


THe Swap CoLumn 
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1986 NS 400 motorcycle, 18,000 
kms, solo seat, nice shape asking 
$4,000 cert. Call: 576-8056. 


1987 35' Park model trailer in 
retirement park in Lakeland, 
Florida, awning, washer, dryer, air- 
cond., microwave $8,500 
American. Call: 1-705-743-2349. 


Anvil 50 Ibs. $20, benschwise 4" 
$15, patio umbrella 7 1/2', like new 
$40, 160 wine bottles 1 1/2 litre 
$50, 2-5 gallon wine bottles $20. 
Call: 668-0960 after 6:00 p.m. 


Maytag heavy duty washer/dryer 
Inglis, 16 cu. ft., frost free fridge, 
30" stove, cold spot freezer, Toro 
self-propelled lawnmower, Toshiba 
microwave, top shape. Call: 728- 
5497. 


1 1/2" Grey wrench $75, antique 
sewing machine with table $90, 
electric ice cream maker/recipes, 
$12, factory M-Van chassis hitch. 
Call: 416-263-8691. 


Waterfront Moorefalls, 2-bedroom 
home, basement, electric furnace, 
drilled well, septic system, large lot, 
access 2 lakes, $100,000, or b.o. 
Call: 416-985-2104 or 705-454- 
2083. 


30" stove like new, man's bike 10- 
speed, wall-to-wall drapes. Call: 
416-430-8810. 


Marine Plywood boat, 16 foot, 35 
Evinrude, 1987, easy loader. Call: 
728-7777. 


Music installation JVC amplifier 
tuner, radio, tapedeck, 2 box 
speakers, 60 watt, good condition, 
$400 or b.o. Call: 434-7654. 


Cockapoo and poodle puppies, 
blacks/blonds, vet check, needled, 
excellent with children, non-aller- 
gic, stud service available for poo- 
dles. Call: 416-263-2967. 


1991 Cavalier, 2-door, auto, tran, 
am/fm cass., air-cond., no GST, 
remainder of 80,000 km warranty, 
26,000 km, highway km, $9,999. 
Call: 987-9863. 


Perfect for retirement, 1250 sq. ft., 
custom ranch style bungalow with 
large 2-car garage overlooking 
lake, 10 min. from Bobcaygeon, 
73.5 acres $229,900. Call: 623- 
2260 or 987-9863. 


Kitchenaid portable dishwasher 
$150, Canon EDS650 auto/focus 
with 70-Zoom, zoom/auto focus 
flash, $400, brown/tweed loveseat 
$75. Call: 427-0974. 


Wanted, new owner! Well cared for 
mechanically, need some body 
work, 98,000 original miles, 1974 
Cougar $750 or best offer. Call: 
416-263-8691. 


100 Amp fuse panel, excellent con- 
dition $50, push lawn mower $25. 
Cail: 416-725-2251. 


Waterbed, 6 drawers, queen size 
$300, electric lawnmower $100, 
heavy duty industrial sewing 
machine $500, windows 4 panes 
each, venetian blinds 6'$25. Call: 
579-1961. 


12 Gauge shotgun, semi automatic, 
(Rem), antique round oak table, 
electric winch (heavy duty), Briggs 
& Stratton lawnmower, office desk. 
Call: 416-623-6929. 


Yamaha 1978 1100, new battery, 
gone condition $800. Call: 986- 


Turbo Grafx 16 video game sys- 
tem, four games included $200, 
aquarium 65 gallon including fish, 
fluorescent lights, stand, acces- 
sories $300. Call: 986-5160. 


Modern hutch and buffet with many 
features, asking only $500 or best 
offer. Call: 728-5795. 


1982 Motorcycle 650 Yamaha, 4 
cylinder, 20,000 km $1,400 or best 
offer. Call: 728-5705. 


Drapes in excellent condition, gold 
coloured, line, one set 16 ft. by 94 
inches, one set 7 ft. by 94 inches 
$85. Call: 728-5743. 


Two sets of cross-country skis and 
boots, one steel Craftsmen tool 
chest, one large pipe wrench. Call: 
723-6268. 


Lone-Star 18' aluminum, 82" wide, 
32° deep, hard-top, 80 h.p. rating, 
heavy duty trailer, trade smaller 
boat $2,200. Call: 623-3750. 


Brand new trailer canvas with vinyl 
top, used only once, approx. 
13'7"x6'3" $500 or best offer. Call: 
697-2063 any time Bowmanville. 


Body parts for J2000 and Chevette 
85, 79 Camaro rear end, positrack, 
automatic trans, rotor disks, A.C. 
compressors and other parts. Call: 
725-7249, 


Four P195/70/14 B.F. Goodrich 
$.B. radial T.A.’s mounted on 
styled steel rally rims, will fit f.w. 
drive G.M. Cavalier, Sunbird, VG 
condition. Call: 576-3891. 


Man's 3-speed bicycle, hardly used 
$50. Call: 725-8250. 


Largo Florida, two bedroom mobile 
home in excellent park, conve- 
nience location, newly furnished, 
excellent condition. Call: 416-723- 
3987. 


One new Corvette wheel, two cen- 
ters, some braided line. Call: 721- 
9610. 


40 Gallon Sears electric hot water 
tank, excellent condition $50 firm, 
16" boy's bicycle with training 
wheels $15. Call: 416-725-4684. 


Gas barbecue, fridge, 30” electric 
stove, 2 table lamps, 1 swag light. 
Call: 432-2902. 


Dehumidifier, baby stroller, more 
small items, 1965 Oldsmobile V8. 
Trade old Arcade game not work- 
ing. Call: 725-9238. 


19090 50° Marine railway, hand 
winch, good condition $900. Call: 
416-723-0805. 


Pioneer am/fm cassette car sys- 
tem, Rockford/Fosgate amp. 12" 
subs, mid drive, 6" speakers and 
harness, 4 months old. Call: 576- 
3588. 


When you buy printing or 
print services 


Look for the Allied Printing Trades 
Council Union Label! 


Model HO Railway layout, fully 
operational, including rolling stock, 
transformers, accessories, etc., 
hinged and sectioned 12'x8' layout. 
Reasonable or b.o. Call: 705-939- 
6016. 


Older fridge and dryer $125 each, 
working condition. Call: 576-3588. 


Electric range 30”, fridge, excercise 
bike, portable electric sewing 
machine, 1980 AMC Eagle, 1986 
Chrysler 5th Ave, excellent condi- 
tion. Call: 728-6424. 


1978 Coachman truck camper, 


sleeps 6, fridge, stove, double sink, 
bathroom, (no shower) hot water 
tank, electrical/water hook up, 
$3,200 or b.o. Call: 436-5031. 


Set of double disk’s culivator on 


rubber set M-H sleigh runners, new 
and used sheet metal, farm gate. 
Call: 668-8960. 


FOR RENT 


Luxury log cottage on lake near 


Algonquin Park, privacy, quality, no 
smokers, no pets, for season rental 
for late holidayers. Call: 613-637- 
2836. 


Gulf side Florida, 2-bedroom 
mobile home, lovely adult park. 
Call: 576-1602. 


Self-contained bedsitting room 
apartment, private entrance, fur- 
nished, heat, hydro, cable included, 
non-smoker, walk-out, $450/month. 
Call: 571-1290. 


Largo Florida, very clean 2-bed- 
room mobile, great fall rates, min- 
utes to beach, golf, shopping, all 
amenities, for information: Call: 
723-8476. 


Non-smoking female wanted to 


share house near hospital, includes 
satellite TV, jacuzzi, laundry, park- 
ing $400/month. Call: 579-1945. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 433-1121 or 985-3434. 


WANTED 


Radial arm saw 12" with double 
arm, 3 h.p. motor also 10° or 12° 
table saw, also planner 16°. Call: 
705-324-5906 or 705-738-3366. 


Two deer hunters interested in join- 
ing responsible deer camp. Call: 
728-7974. 


Riders for van leaving Fenelon 
Falls, through Lindsay to GM, Shift 
#1. Call: Ray 1-705-887-9168. 


Goalie equipment wanted for 10- 
year-old future star. Call: 725- 
2774. 


No warnings, threats or promises 
and 
Definitely 


Eyewear by 


Oshawa Optical 


@ EYE EXAMINATIONS ARRANGED 

@ PRESCRIPTIONS FILLED 

@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 


@ DESIGNER FRAMES 


@ COMPLETE OPTICAL SERVICE Just our commitment to be of service'to you, our 
@ RAY-BAN SUNGLASSES customer. 
@ INDEPENDENT OPTICIAN Try us, you'll be satisfied. 


ALL VISION-CARE PLANS ACCEPTED CHEVROLET OLDSMOBILE 
OPTICAL OUTLET FOR 30 YEARS Sheridansmscoms TY] 
436-2020 
1800 Kingston Rd. at Brock Rd., 


210 BOND ST. W., OSHAWA Pickering, 683-9333 


PARTS 


The expert choice. 


Want to CLIFF MILLS MOTORS 
advertise in 56 tie He 


we dled te 
Vonage nea: ll 
Villa Ml 


FOR THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE” 


Before You Buy — Check Our Prices 


@ [ini ea 


8 A70L0) 2 


RE 


Oshaworker? 
Call 723-1187 


Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 K’ 
Picke 


83! 


"WE DON’ 
WE HELP | 


[eats 


t. W. Oshawa, Ontario 
436-1500 


of | 


Chevrolet — Ge yees and Siblings 


‘BE GETTING ENOUGH 
R YOUR TRADE 
Also 


ployee Financing 
iployee Discount 


ane Convertible GUS BROWN 


< PONTIAC BUICK 
N22 427-2500 


1201 Dundas Street East 668-5846 
425 Bayly St. W. (at Westney) Ajax, Ont. 


Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
-MONDAY - THURSDAY 


CAWSETCA 
CANADA 


| Membership meetings” 


The General Membership Meeting ts held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30pm 
Place: CAW Local 222 Hall 


1425 Phiffip Murray Avenue ? 
» | = 


MOO197 

Library Oshawa Public 
65 Bagot St 

Oshawa Ont LIH IN2 


